REDEFINING THE ARC OF
VETERAN REENTRY

The BRIDGE (Building Resilience & Initiative
for Development, Growth, and Employment)

program is a specialized Edmonds College
initiative for justice-impacted veterans and their
families. Leveraging 45 years of expertise, we
provide a data-driven, multi-year pathway from
incarceration to high-demand, living-wage careers.

A COORDINATED CONTINUUM OF SUPPORT

¢ In-Custody: Flexible, self-paced curriculum delivered via secure correspondence.
e Family Integration: 100% online support for partners and families via Canvas and email.
o Lifetime Partnership: Ongoing advising and mentorship that stays with you long after release.

THE STRATEGIC ADVANTAGE

¢ Future-Proof Careers: We move beyond “survival jobs” to research- ELIGIBILITY CRITERIA
backed, 21st-century career pathways. We are currently seeking veterans for our

¢ Family Restoration: We treat the family as an integral unit, breaking pilot program who meet the following:
intergenerational cycles of justice involvement. e Age: 30-50 years old.

¢ Psychological Mastery: Focused on self-efficacy and resilience—the ¢ Discharge: Better than “Bad Conduct” or
soft skills proven to drive long-term retention. “Dishonorable.”

e Proven Expertise: Curriculum has been vetted and adjusted based on e Family: Married, in a committed
15 years of data. relationship, or supporting adult children.

o Commitment: A demonstrated history of
pursuing education while in custody.

THE BRIDGE DIFFERENCE

e Lived Experience: Our team includes those who have successfully
navigated reentry; we understand the mission.

e Confidential & Independent: We operate independently of the DOC. Your data and progress are secure and private.
¢ Nine Factors of Success: We track measurable growth in the specific areas that prevent recidivism.

SIGN UP NOW
HrH READY TO CHANGE YOUR STORY?

Contact us to begin your transition from service to success.

e Dennis Gibb: 425.640.1125 | dennis.gibb@edmonds.edu
e Don Edwards: 425.640.1011 | don.edwards@edmonds.edu E D M o N D s

COLLEGE

Edmonds College does not discriminate on the basis of race; color; national origin; sex; disability; age; religion; sexual orientation; citizenship, marital, or veteran status;
or genetic information in its programs and activities. The following person has been designated to handle inquiries regarding nondiscrimination policies: Kathy Smith
(Title IX and Section 504 Coordinator/Investigator); Clearview Building, Room 122B; kathy.smith@edmonds.edu, 425.640.1814 Project Number: 25-26-212




