
Cultural Humility & Responsiveness Professional Training 
Spark*ED is launching our newest training course, Intro to Cultural Humility & Responsiveness, and 
are thrilled to be able to offer complimentary registration to educators in Washington state for our 
July training delivery.  The training includes a 3-hour self-paced course that can be taken any time 
before July 17, and an 8-hour virtual instructor-led training (2 hour sessions/day for 4 days).   
 
Please email or call Paige Mac Leod to register for the training (paige.macleod@ppgnhaik.org, 206-
599-9867).   
 
Course Description: Intro to Facilitating from a Cultural Humility & Responsiveness Lens 

This 13-hour training is designed to provide a foundation to create equitable, inclusive and 
respectful learning environments for all students by incorporate practices that will recognize and 
uplift young people’s cultural uniqueness in a learning environment.  Training participants will 
explore the essential role culture plays in our lives, reflect on how culture influences how we 
interact with each other, and the impact culture has on our decision making.  We will delve into 
the Theory of Intersectionality and the importance of recognizing and applying it when working 
with young people. We will explore how to make lessons more culturally responsive and how to 
respond when you (the facilitator) or a leaner commit a microaggression.   
 

Learning Objectives 
By the end of the training, participants should be able to: 

• Describe what culture, intersectionality, implicit bias, cultural humility, and cultural 
responsiveness are 

• Understand how culture shows up in learning spaces 
• Apply cultural humility and a culturally responsive lens in the learning environment 
• Understand how intersectionality and the concept of culture support delivering high 

quality sex education 
• Apply the Theory of Intersectionality to lift up all identities in the learning environment 
• Strengthen your understanding of the youth you serve based on their cultural context and 

experiences 
• Apply culturally responsive strategies, including applying models to respond when you or 

a learner commit a microaggression and adapting lessons to be culturally responsive 
 

Training Schedule 
• Complete the 3-hour Intro to Cultural Humility and Responsiveness self-paced course by 

July 17, 2022 
• Attend four virtual instructor-led training sessions delivered July 18–21 (Monday–

Thursday) from 12–2 PDT 
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