2025-27 Premium and Assignment Pay Changes
All changes must be adopted at the June 23, 2025, State HR Director’s Meeting
Enterprise Wide Premium Pays
Agency unique premium pays are not identified below.
Revisions
[bookmark: _Hlk199405002]Facility Premium Pay: (DCYF, DSHS, DVA & Military Department)
Employees who are assigned to a 24/7 facility that provides direct care to residents, patients and/or clients and whose duties are required to be performed on identified location and meet specified requirement will receive an additional a five percent (5%) premium pay for all hours actually spent working on location. Expires on June 29, 20275. Hours worked does not include hours designated as vacation leave, sick leave, and compensatory time or overtime hours shall not be eligible for the five percent (5%) premium.
DCYF: JR Secure Residential Facilities; JR Community Residential Facilities; CW – Exceptional Placement Facilities
DSHS - BHA: Eastern State Hospital; Western State Hospital (Civil & Gage); Special Commitment Center (to include Secure Community Transition Facilities); Child Study Treatment Center; Behavioral Health Treatment Centers – Steilacoom Unit and Maple Lane Campus; Fort Steilacoom Competency Restoration Program; Maple Lane Competency Restoration Program; Maple Lane Residential Treatment Facility; Maple Lane NGRI; Brockmann Campus Residential Treatment Facility; Olympic Heritage Behavioral Health Facility
DSHS – DDA: Lakeland Village RHC; Rainier School RHC; Fircrest School RHC; Yakima RHC; State Operated Community Residential
DVA: Orting; Port Orchard; Spokane; Walla Walla
Military Department: Washington Youth Challenge Academy

Establishment:
Supplement Basic Shift Premium 24/7 Facilities: (DCYF, DSHS, DVA & Military Department)
Employees who are assigned to a facility that provides direct care to residents, patients, and/or clients and whose duties are required to be performed on location will receive an additional one dollar ($1.00) per hour of supplemental basic shift premium for each hour of basic shift premium. Hours worked in an overtime status shall not be eligible for supplemental basic shift premium. The supplemental basic shift premium shall expire on June 29, 2027.

DCYF: JR Secure Residential Facilities; JR Community Residential Facilities
DSHS - BHA: Eastern State Hospital; Western State Hospital (Civil & Gage); Special Commitment Center (to include Secure Community Transition Facilities); Child Study Treatment Center; Behavioral Health Treatment Centers – Steilacoom Unit and Maple Lane Campus; Brockmann Campus; Olympic Heritage Behavioral Health Facility
DSHS – DDA: Lakeland Village RHC; Rainier School RHC; Fircrest School RHC; Yakima RHC; State Operated Community Residential; Lake Burien Transitional Care Facility
DVA: Orting; Port Orchard; Spokane; Walla Walla
Military Department: Washington Youth Challenge Academy

Assignment Pay
Abolishment
REFERENCE #38: Within the Department of Social and Health Services, Defensive Tactics Instructors with a current certification from the Criminal Justice Training Commission will be compensated an additional $10.00 (ten dollars) per hour, over and above regular salary and benefits, for every hour engaged in giving instruction in defensive tactics to or in receiving defensive tactics re-certification training. (Adopted 8/15)
REFERENCE #59: Basic salary plus five percent (5%) shall be paid to trained and qualified employees who are assigned members of the following designated specialty teams: Emergency Response Team (ERT), Special Emergency Response Team (SERT), Inmate Recovery Team (IRT), Crisis Negotiation Team (CRT), and Critical Incident Stress Management (CISM). Assignment pay under this reference shall be paid on an hour for hour basis for every hour worked during an authorized team related assignment or training. (Eff. 7/17; Rev. 7/19)
REFERENCE #78: Certified instructors of defensive tactics firearms, taser, verbal tactics, and pistol maintenance, within the Criminal Justice Training Commission will be compensated at basic salary plus ten dollars ($10.00) per hour for every hour engaged in giving instruction in certification and re-certification training. (Eff. 7/23)

Establishment
[bookmark: _Hlk195106441][bookmark: _Hlk197328869]REFERENCE #79: Within the Department of Ecology and the Department of Natural Resources, basic salary plus seven and one half percent (7.5%) for designated specialty Hydrogeologist 3, 4, and 5 and Natural Resource Scientist 1, 2, 3, and 4 employees whose work includes consultation, design and execution of geological investigations, being in responsible charge (RCW 18.220.010 (14)) of geological or specialty geological work, or the drawing of geological conclusions and recommendations in a way that affects the public health, safety, or welfare; or testimony, or preparation and presentation of exhibits or documents for the sole purpose of being placed in evidence before any administrative or judicial tribunal or hearing. (Eff. 7/25) 
[bookmark: _Hlk195106491][bookmark: _Hlk197328960]REFERENCE #80: Within the Washington State Patrol, base salary-plus ten percent (10%) while performing assigned job responsibilities requiring work in confined spaces, as defined in WAC 296-809, at a weigh station or are at the same weigh station operating as the “Entry supervisor” defined in WAC 296-809 supervising while an employee is performing these duties. These employees are responsible for performing inspection, maintenance, and certification of weigh station scales, which includes working in confined space and dangers associated with a confined space. Employees will be paid a minimum of four (4) hours at the higher rate on each day they perform this work. The higher rate of pay is not to be for travel to/from the weigh station, and does not include administrative time. (Eff. 7/25) 

Revision
REFERENCE #3: (WAFWP & Coalition Only) For required SCUBA diving, snorkeling, and/or serving as Designated Person In Charge (DPIC). Basic salary plus ten dollars ($10.00) per diving and snorkeling or DPIC hour to employees in any class. (Eff. 7/15; Rev. 7/17; Rev. 7/19, 7/25) 
REFERENCE #37C: (WDFW FWOG ONLY) This reference does not apply to employees who are currently assigned as a Master Instructor. Certified instructors of defensive tactics, tactical advanced first aid Certified instructors of defensive tactics, tactical advanced first aid (excluding basic first aid/AED training), patrol tactics, firearms, boating safety, MOCC, and EVOC will be compensated an additional fifteen dollars $150.00 (ten dollars) per hour, over and above regular salary and benefits, for every hour engaged in giving instruction to or receiving re-certification training. Time spent for certified instructors receiving additional instruction in classes pre-approved by the Chief in disciplines identified in the reference shall receive ten fifteen dollars ($150.00) per hour and above regular salary benefits. (Eff. 7/21; Rev. 7/22, 7/25).
REFERENCE #37D: (TEAMSTERS Local 760 ONLY) Certified instructors of defensive tactics, tactical advanced first aid (excluding basic first aid/AED training), firearms, boating safety, MOCC, and EVOC, will be compensated an additional ten fifteen dollars ($150.00) per hour, over and above regular salary and benefits, for every hour engaged in giving instruction to WDFW Enforcement staff at trainings authorized by the Chief. (Eff. 7/22; Rev. 2/14/2024 to indicate Local 760 Only, 7/25)
REFERENCE #42: Within the Department of Corrections, employees who are certified instructors of defensive tactics, firearms and fitness, and electronic immobilization devices will be compensated an additional fifteen dollars ($15.00) per hour, over and above regular salary and benefits, for every hour engaged  in giving instruction or in receiving initial and recertification training. (Rev. 7/23, 7/25)
REFERENCE #56A: Within the Department of Labor and Industries, conditional to serious hazardous exposure as defined by RCW 49.17.180(7): Compliance Industrial Safety and Health Investigators, and Occupational Safety & Health Professionals and Ergonomists will be compensated basic salary plus ten percent (10%) for each hour they  are required to use personal protective equipment (excluding hard hat, boots, hearing and eye protection) to enter a hazardous worksite to conduct, inspect or investigate where hazards are present. (Eff. 7/17; Rev. 7/19; 7/23; 3/24 revised RCW from section 6 to section 7, 7/25)
REFERENCE #67: Employees who are assigned by the Chief as Detective will receive their base salary plus four and a half percent (4.5%). For employees who have successfully completed trial service and are employed as Fish and Wildlife Detectives at the time of execution of the Amended Agreement, the assignment of Detective shall continue unless:
a. There is just cause to remove the assignment
b. The employee leaves employment with the Department of Fish and Wildlife Enforcement;
c. The employee is promoted to a higher rank, or
d. The employee requests and is granted by the Chief removal of the assignment.
e. If there is a WDFW Enforcement Program change that impacts Detective assignments, the Employer will provide notice and an opportunity to bargain.
f. [bookmark: _Hlk195105233] In the event an officer receiving Detective Assignment Pay returns to uniformed Fish and Wildlife Officer assignment and is no longer receiving Detective Assignment Pay, the officer will be allowed to return to their previous position and maintain their previous residence. This provision will not adversely affect any other officer and those officers will be allowed to retain their location. 
(Eff. 7/22, rev. 7/25)
REFERENCE #75: Basice salary plus twenty percent (20%) payable to positions for heavy equipment mechanics, within the Equipment Technician series, for hours worked required to regularly performing as part of their assigned duties hands-on mechanical maintenance, diagnostics, fabrications, calibrations, and repair work on heavy-duty vehicles, and/or heavy equipment and vehicles greater than twenty-six thousand (26,000) GVWR. (Eff. 7/23; Rev. 7/25)
[bookmark: _Hlk195105723]Reference #76: (WFSE Only) Within the Washington State Patrol, bBasic salary plus ten percent (10%) while performing assigned job responsibilities requiring work at heights above four feet at communication tower sites or are at the same remote location directly supervising and employee performing these duties. These employees are responsible for performing work on towers, maintenance which includes working at heights from which an employee might fall in excess of four (4) feet. Employees will be paid a minimum of four (4) hours at the higher rate on each day they perform this work at a remote communication tower site or are at the same remote location directly supervising an employee performing these duties. The higher rate of pay is not to be paid for travel to/from remote tower locations and does not include administrative time. (Eff. 7/23, rev. 7/25)
[bookmark: _Hlk195106009]Reference #77A: Part A – DSHS: Basic salary range plus ten percent (10%) for Social Service Specialist 3, 4, and 5s who independently perform the full scope of work during unannounced visits in unregulated environments, such as private residences, to conduct investigations for allegations of abuse and/or neglect to access the safety of vulnerable adults. Positions in an in-training capacity are not eligible until they reach the goal class(es) noted above. (Eff. 7/23, rev. 7/25)
Reference #77B: Part B – DCYF: Basic salary range plus ten percent (10%) for Social Service Specialist 3, 4, and 5s who independently perform the full scope of work during visits in unregulated environments, such as private residences, to conduct investigations for allegations of abuse and/or neglect to assess the safety of vulnerable children. Positions in an in-training capacity are not eligible until they reach the goal class(es) noted above. (Eff. 7/23, rev. 7/25)



