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SFY25 HVSA Opt-In Reflective Practices Learning: FAN Offerings by Quarter 
Facilitating Attuned Interactions (FAN) is a mental framework and practical tool for professionals working with 
families. Facilitated by Cooper House FAN trainers and mentors, FAN offerings help you attune to the caregivers you 
work with, stay grounded, and grow your reflective practice.  
 
Knowing that the cost of reflective practice trainings are often out of reach for home visiting programs, the HVSA 
funds limited spots in FAN trainings to ensure equitable access to high quality professional development, regardless of 
model, program size or agency location. Please Note: These trainings are open to HVSA-funded home visiting programs only. 

 
PROGRAMMING Topic by Quarter: 
 FAN Learning Opportunities 
 

QTR 1 
JUL-SEP 2024 

QTR 2  
OCT-DEC 2024 

QTR 3 
JAN-MAR 
2025 

QTR 4  
APR-JUN 
2025 

Annual Practitioner FAN for Teams and 
Staff new to Trained Teams 
This virtual, one time per year offering takes 
place over a period of 8 months and includes 
Level 1 (4 session) and Level 2 (2 session) 
trainings, and six months of virtual mentoring 
for team Supervisors. Max # Participants: 30 
Contact: nina.evers@dcyf.wa.gov 

 
 
Please note: Registration for this training has closed. If you have 
new home visitors joining your team during the year, please 
contact nina.evers@dcyf.wa.gov to see if there are other trainings 
available through HVSA funding. 

TEAM FAN Community of Practice (COP) 
This virtual CoP gives teams the chance to 
experience FAN-focused reflec�ve consulta�on, 
led by FAN mentor Gina Veloni. The CoP meets 
monthly for 90-min. sessions, for six months, 
with a possible six-month extension. 
Maximum # Par�cipants: One HV Team of 4-12. 
Contact: nina.evers@dcyf.wa.gov 

Please note: Registration for this CoP has closed. 

3rd Thursdays 
JUL 18 
AUG 15 
SEP 19 
9-10:30am 
 

3rd Thursdays 
OCT 17 
NOV 21  
DEC 19 
9-10:30am 
 

  

Annual Supervisor FAN for Supervisors and 
Program Managers 
This virtual, one time per year offering takes 
place over a period of 8 months and includes 
Level 1 (4 session) and Level 2 (2 session) 
trainings, as well as six months of virtual 
mentoring in pairs.  
Maximum # Participants is 12-15. Contact: 
nina.evers@dcyf.wa.gov 
 

Level 1 
Training 
SEP 10 
9am-12:15pm 
SEP 11, 17 & 
19 
1-4:15pm 
 

Mentoring 
OCT-DEC 
 
 
 
 
 
 
 

Mentoring 
JAN-MAR 

Virtual 
Level 2 
Training 
APR 
dates coming 
soon 

HVSA Annual Agency Leader FAN  
This virtual training is two 3- hour sessions and 
supports LIA Administrators and Program 
Managers who directly supervise Home Visiting 
Supervisors. It provides a bridge to a shared 
framework and language for attuning to home 
visiting staff and teams and for attuning to 
organizational wellbeing.  
Maximum # Participants: 18 
Contact: nina.evers@dcyf.wa.gov 
 

  MAR 6 & 13 
9am to 
12:15pm 
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SFY25 HVSA Opt-In Reflective Practices and IECMH Learning: Offerings by Quarter  
The Reflective Practice offerings described below are led by the Center for Early Relational Health (CERH) at Akin 
(formerly WA-AIMH) and facilitated by vetted Reflective Consultants. All CERH Trainings provide hours toward IECMH 
Endorsement. 
 
Knowing that the cost of reflective practice trainings are often out of reach for home visiting programs, the HVSA 
funds limited spots in FAN trainings to ensure equitable access to high quality professional development, regardless of 
model, program size or agency location. Please Note: These trainings are open to HVSA-funded home visiting programs only. 
 
PROGRAMMING Topic by Quarter: 
Reflective Practices and IECMH 
 

QTR 1 
JUL-SEP 2024 

QTR 2  
OCT-DEC 2024 

QTR 3 
JAN-MAR 
2025 

QTR 4  
APR-JUN 
2025 

Foundations of Reflective Practice for New 
Home Visitors 
Virtual 3-hour session for new home visitors 
provides an introduction to reflective practice 
and provides context for receiving Reflective 
Supervision. Maximum # Participants: 25 
Contact: nina.evers@dcyf.wa.gov 
 

AUG 28 
9am-Noon 

NOV 14 
1-4pm 

FEB 
dates coming 
soon 

MAY 
dates coming 
soon 

Introduction to Reflective Supervision 
Virtual multi- session interactive training with 
endorsed Reflective Consultant. Participants are 
invited to participate in Supervisor RSC groups 
for six months -1 year following training. 
Maximum # Participants: 10 
Contact: nina.evers@dcyf.wa.gov 
 

  JAN 
10,17,24,31 
9am – 
12:30pm 
 

 

Pillars of Reflective Relationships and 
Reflective Supervision in Group Settings 
Virtual, 3 -hour webinar with Dr. Barbara Stroud 
on providing RS in Group Settings. 
Maximum # Participants: 50 
Contact: nina.evers@dcyf.wa.gov 
 

 OCT 8 
9am to Noon 
 

  

Reflective Supervision Groups for 
Supervisors (1-2 Groups of 5 each) 
Virtual monthly sessions for a period of 6 
months to a year. Times coordinated b/n 
facilitator and participants.   
Maximum # Participants: 5 per group  
Contact: nina.evers@dcyf.wa.gov 
 

  JAN - JUN 
dates coming 
soon 
 

 

Reflective Supervision Groups for Teams 
Virtual monthly sessions for a period of 6 
months to a year. Times are coordinated b/n 
facilitator and group participants. 
Maximum # Participants: 4-8 participants per 
team. 
 

  JAN - JUN 
dates coming 
soon  
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SFY25 HVSA Opt-In Reflective Practice and IECMH Learning: Offerings by Quarter  
The Reflective Practice offerings described below are led by the Center for Early Relational Health (CERH) at Akin 
(formerly WA-AIMH) and facilitated by vetted Reflective Consultants. All CERH Trainings provide hours toward IECMH 
Endorsement. 
 
Knowing that the cost of reflective practice trainings are often out of reach for home visiting programs, the HVSA 
funds limited spots in FAN trainings to ensure equitable access to high quality professional development, regardless of 
model, program size or agency location. Please Note: These trainings are open to HVSA-funded home visiting programs only. 
 
PROGRAMMING Topic by Quarter: 
 Reflective Practices and IECMH 
 

QTR 1 
JUL-SEP 2024 

QTR 2  
OCT-DEC 2024 

QTR 3 
JAN-MAR 
2025 

QTR 4  
APR-JUN 
2025 

 
Growing Brain 
Virtual four-session series uses curriculum 
developed by Zero to Three and explores early 
brain growth and child development. 
Maximum # Participants: 15 
Contact: nina.evers@dcyf.wa.gov 

 
SEP 9, 16, 23, 30 
Mondays 
1 to 4pm 
 
 

  
MAR 
dates coming 
soon 
 

 

 
Infant and Early Childhood Mental Health 
Foundational Training 
Virtual, five-session series exploring core 
concepts in Infant and Early Childhood Mental 
Health such as centering caregiver-child 
relationships and supporting early attachment. 
Maximum # Participants is 15 and early 
Contact: nina.evers@dcyf.wa.govaining series 
for early childhood professionals. 

  
NOV 8,15,22, 
DEC 6,13 
9am to Noon 

  
APR 
dates coming 
soon 
 

 
For corrections or questions related to this calendar, please email nina.evers@dcyf.wa.gov 
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