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    GAO Named #1 Best Places to Work 

    4th Year in a Row! 
 

 

 

 

For the fourth consecutive year, the GAO ranked number one in the Partnership for Public Service’s 
Best Places to Work in Federal Government rankings. GAO placed first overall among mid-size federal 
agencies. Comptroller General Gene Dodaro called it a “true testament to the unwavering commitment 
to public service from our people.” Dodaro credits “the contributions from our diverse, multi-disciplinary, 
and dedicated workforce are exemplary in helping improve government oversight for Congress and the 
American people.” 

This Partnership's rankings, issued annually, are based on responses from employees across the 
federal government. The rankings provide insight into the views of federal workers in the areas of 
leadership, innovation, and work–life balance. This year GAO’s employment engagement and 
satisfaction score was 87.2. GAO has placed among the top five overall since 2005. 

The GAO Employee Experience Survey is administered annually by the Internal Surveys and 
Evaluations Team (BPAG, CAO). The survey results are then reported in GAO's Performance and 
Accountability Report (PAR) as well as the Best Places to Work rankings. The GAO Employee 
Experience Survey offers opportunities to provide written comments to the Comptroller General, 
Executive Committee (EC), and an employee’s Managing Director or Unit Head. The EC uses the 
results to identify strengths and areas for improvement at GAO and begins work to address areas of 
improvement. MN will be reporting on the agency’s efforts toward improvement in a future issue. 

The rankings are determined by the Best Places to Work employee engagement and satisfaction index 

score, calculated by the Partnership and Boston Consulting Group. The index score is calculated using 

a proprietary weighted formula that looks at responses to three different questions in the federal survey. 

The more the question predicts intent to remain, the higher the weighting. 

• I recommend my organization as a good place to work. (Q. 46)  

• Considering everything, how satisfied are you with your job? (Q. 70)    

• Considering everything, how satisfied are you with your organization? (Q. 72)  

For more information go to www.bestplacestowork.org 

https://intranet.gao.gov/home/gao-wide_programs/employee_surveys/employee_experience_survey
https://www.bestplacestowork.org/
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Chart is from the https://bestplacestowork.org/ 

 

 

https://bestplacestowork.org/
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May Town Hall: Future of Work & Budget Forecast 

Comptroller General (CG) 
Gene Dodaro began the 
May 9th town hall by 
discussing his Senate 
testimony on the FY25 
GAO budget. Dodaro said 
both the chair and ranking 
member of the 
subcommittee expressed 
appreciation for the work of 
the GAO. Dodaro 
suggested the upcoming 
FY budget cycle will be a 
difficult one, referencing the 
budget caps in the Fiscal 
Responsibility Act for FY25.  

The CG said he was asked how GAO would manage a flat budget for FY25 and was also asked how 
the agency manages its many mandates, “I told them that basically the mandates are good work and 
that we work with the committees to negotiate the mandates ahead of time. The most important issue is 
making sure we have the resources necessary to meet all those requirements. And that the budget 
request that I put forward would do that.” 

Dodaro said, “Chairman Jack Reed twice asked during the session that I convey to all of you his deep 
appreciation for the excellent work that we do. All in all, I think it was a good showing for the agency 
and I appreciate all the hard work that all of you do every 
day that led to this outcome.” 

“There are enormous pressures in a difficult budget 
environment. The committee obviously will be looking for 
ways to reduce the size of the agency's appropriations. 
We need to keep working hard; the budget environment is 
not going to get any easier as we go forward,” concluded 
the CG. 

Chief Operating Officer (COO) Orice Williams Brown discussed the Future of Work (FOW) 
applications. She indicated that slightly over half of the applications for the FOW arrangements have 
been received and urged staff to please submit applications as soon as possible. “We've stated here 
and in several other communications that to begin your 
flexible workplace arrangement on August 12th, you must 
have applied by June 15th. There are administrative tasks 
associated with each application, so you need to get your 
application in early to ensure that your manager, managing 
director, and HCO have the time they need to review and 
process your requests, so please don't wait,” said the COO. 
Employees who do not have an application on file by June 
15th will be required to report in person to their assigned 
ODS location starting August 11th.  

“Employees who do not have 
an application on file by June 
15th will be required to report 
in person to their assigned 
ODS location starting August 
11th.” 

 

“There are enormous pressures in 
a difficult budget environment.” 

https://www.congress.gov/bill/118th-congress/house-bill/3746/summary/00#:~:text=This%20bill%20increases%20the%20federal,work%20requirements%20for%20federal%20programs.
https://www.congress.gov/bill/118th-congress/house-bill/3746/summary/00#:~:text=This%20bill%20increases%20the%20federal,work%20requirements%20for%20federal%20programs.
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Brown said she wanted to be clear about remote work. 
Employees who are approved for remote work are still 
required to be in-person to travel on business, and to 
otherwise be available as needed, as directed by their 
manager. “Remote work does not mean that you will 
never leave your house again. Our Future of Work MOA 
states very clearly that employees approved for this 
arrangement will be required to report to a GAO or other 
work site, on an occasional basis to meet mission 
needs, and that employees must be flexible and willing  
to adjust their arrangements to meet those needs,” said the COO. She added that employees need to 
discuss options, expectations, and the eligibility criteria for the various options with their manager. 

The COO also addressed a PDP question about when PDP-among will be able to preference mission 
teams regardless of office location. Brown stated that starting August 11th, she anticipates that all PDP- 
among mission teams will have a presence in all GAO locations, including field offices. “This means 
that if you are a PDP-among employee after August 11th, you may preference a rotation to any 
participating PDP-among team from any GAO location,” she said. If PDP have questions about this, 
contact Sylvia Bascope, the Managing Director for PDP. 

General Counsel (GC) Edda Emmanuelli Perez 
continued to underscore the importance of understanding 
and following GAO ethics rules. “While we all have 
personal political beliefs, remaining and appearing 
nonpartisan is vitally important to GAO's effectiveness 
and reputation, perhaps even more so in this election 
year,” said Perez. In previous town halls, the GC 
addressed aspects of federal law and other 
considerations that affect employee participation in 
political campaigns. She discussed the importance of 
remaining nonpartisan on social media and mentioned permissible participation in nonpartisan 
elections, “Employees involved in nonpartisan electoral activity must remain vigilant because 
occasionally, an otherwise nonpartisan state or local election becomes partisan once any candidate for 
that election advertises themselves as being a member of a political party. In that event, an employee 
who is working on that campaign must immediately discontinue their participation.” She reminded 
employees to remain vigilant to protect GAO’s reputation for non-partisan work. If you have questions, 
the GC ethics lawyers are available to discuss. 

Perez also shared good news with staff, saying that with the finalization of GAO’s FY2024 budget, GAO 
can move forward in implementing the Student Loan Repayment Program (SLRP). Open season for 
applications is May 20 through June 21. See May 17 GAO Notice for more information. Additional 
information is also available on the SLRP web page.  

Chief Administrative Officer (CAO) Karl Maschino began his part of the town hall discussion by 
addressing a rumor that was created when a news story revealed brainstorming efforts by DC 
government’ to reimagine the Chinatown area where HQ is located. News articles said the envisioning 
exercise singled out GAO, the FBI, and the Department of Labor as spaces that could be converted to 
housing. Maschino told employees not to take the article seriously, that it was just a brainstorming 
exercise, and that GAO has no intention of selling the HQ building. 

“Employees who are approved 
for remote work are still 
required to be in-person to 
travel on business, and to 
otherwise be available as 
needed.” 

“While we all have personal 
political beliefs, remaining and 
appearing nonpartisan is 
vitally important to GAO's 
effectiveness and reputation.” 

mailto:bascopes@gao.gov
https://intranet.gao.gov/ogc/about_ogc/ethics_and_oo_and_i/ethics_office_-_ogc_staff
https://notices.gao.gov/2024/05/submit-2024-student-loan-repayment-program-applications-may-20-june-21/
https://intranet.gao.gov/career_and_life/work_and_life_events/manage_your_benefits/student_loan_repayment_program


 

 Page 5 

Maschino also discussed the need for employees to clear 
out their workspaces – this is for employees who have 
received confirmation that they are no longer eligible for a 
workspace based on flexible work arrangement approval. 
Workspaces must be cleared and moved out of prior to 
August 11. Maschino said it will help CAO to reconfigure 
spaces and provide GAO with more spaces to lease. “If 
it's not taken care of by August 11th, then you're not 
eligible to start your new future of work agreement,” said 
the CAO. A GAO notice details information about moving 
out of your workspace.  

As is with all town halls, the EC took live questions during the remaining portion of the town hall. If you 
did not see the town hall, it may be viewed in its entirety at GAOTV. The next town hall is scheduled for 
Tuesday, June 25, at 3pm ET. Questions may be sent in advance to Internal Communications Director 
Ellery Scott. 

 

Four Appointed to SES Ranks 

From the CG’s Executive Announcement 

I am very pleased to announce that the 27th Executive Candidate Assessment and Development 
Program (ECADP) class is being appointed to GAO’s Senior Executive Service (SES). During the 
program, each candidate served in one or more teams as an Acting Director, and participated in 
activities designed to enhance their development, including attending the Key Executive Leadership 
Program at American University, media training, and shadowing various GAO executives. Additionally, 
the candidates served on an important agency-wide project. 

The graduates come from varied backgrounds and are being placed in teams where they can be most 
effective in responding to GAO’s strategic objectives, while continuing to do outstanding work that 
focuses on high quality results. The attached biographies summarize their new executive assignments 
as well as their prior experiences and education. 
 

Derrick Collins will serve as a Director with the Physical Infrastructure (PI) team. During the executive 
candidate program, he served as an Acting Director in the Homeland Security and Justice team. He led 
the law enforcement oversight portfolio including reviews on federal law enforcement workforce issues, 
data collection of assaults against ride sourcing and taxi drivers and passengers, judicial security and 
privacy, and U.S. Marshals Service jail conditions. 

Before the candidate program, Derrick served as an Assistant Director in PI where he led reviews 
focused on a variety of postal and telecommunications issues, including the U.S. Postal Service’s 
(USPS) business model, illegal opioid shipments, wireless internet access for low-income students, and 
oversight of key internet technical functions. He has also contributed to agency-wide efforts on the 
Coronavirus Aid, Relief, and Economic Security (CARES) Act and led the 2019 and 2021 USPS High 
Risk submissions. Mr. Collins has also been involved in several stewardship activities, including 
agency-wide hiring efforts for interns and PDP analysts. Additionally, he has served for many years as 
GAO’s campus manager for recruiting activities at the Lyndon B. Johnson (LBJ) School of Public 

“If it's not taken care of by 
August 11th, then you're not 
eligible to start your new future 
work agreement.” 

https://notices.gao.gov/2024/05/reminder-workspaces-must-be-cleared-and-moved-out-of-before-august-11/
https://intranet.gao.gov/home/gaotv/1799
mailto:scotte@gao.gov
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Affairs, University of Texas at Austin. Derrick’s contributions have been recognized with individual, 
team, and agency wide awards including Meritorious Service awards, Managing Director’s awards, and 
community service awards. 

Prior to joining GAO at the Dallas office, Derrick served as a Community Development Specialist for the 
Injury Prevention Center, Parkland Health and Hospital System. He also worked for the City of Denton, 
Texas as the Human Services Coordinator. He graduated from the University of California at Berkeley 
with a bachelor’s degree in social welfare and received a master’s degree in public affairs from LBJ 
School of Public Affairs, University of Texas at Austin. 

Nagla’a El-Hodiri will serve as a Director with the International Affairs and Trade (IAT) team. Nagla’a 
became an Acting Director in IAT in July 2022. In this role, Nagla’a led the portfolio on Foreign Affairs 
Management, Diplomatic Security, Management Issues in Multinational Institutions and Consular 
Affairs. In her two years in IAT, her work included engagements on embassy construction, mental 
health for foreign service officers, U.S. employment at the U.N. and Cuban democracy assistance. 

Nagla’a rotated to IAT after 20 years in the Education, Workforce, and Income Security (EWIS) team, 
where she had led reviews covering a broad range of topics across two primary issue areas: K-12 
Education and Worker Protections. Her work in Education includes reports on private school choice, 
pandemic learning loss, and dress codes in K-12 schools. On the worker protection front, she touched 
on an array of issues, including contingent workers, child labor, and guest worker programs. In both IAT 
and EWIS, Nagla’a has had the privilege of working alongside phenomenal staff and management on 
engagements and various stewardship activities. 

Prior to working at GAO, Nagla’a served as a Peace Corps volunteer in Mali for three years. In Mali, 
she taught high school math and organized basic literacy classes for women to foster independence in 
female-run business initiatives and promote better infant health. After Peace Corps, Nagla’a taught high 
school mathematics in the Bronx, New York while earning her master’s degree in math education from 
Teachers College at Columbia University. She then earned her PhD in applied microeconomics with a 
focus on education and labor from the University of Arizona. 

David Marroni will serve as a Director in the Physical Infrastructure (PI) team. 
During the executive candidate program, David served as an Acting Director in PI 
overseeing GAO’s work on the U.S. Postal Service and the management of federal 
assets, including federal real property and facility security. 

Prior to the candidate program, David served as an Assistant Director in the Natural 
Resources and Environment (NRE) team where he managed reviews on the 
nation's energy infrastructure, including federal oversight of commercial nuclear 
power and energy sector cybersecurity. He first joined GAO in 2004 as an analyst 
in the Defense Capabilities and Management team. From 2007 to 2009, he worked 
as a detailee and then as a professional staff member on the House Appropriations 
Committee. 

David has also contributed to institutional stewardship activities, including participating in GAO 
recruitment and hiring efforts, serving as an internal inspector, and representing GAO’s work to a wide 
variety of external audiences. His contributions have been recognized with individual, team, and GAO-
wide awards, including Client Service Awards, a Meritorious Service Award, and NRE Managing 
Director Awards. 
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David is based out of the Atlanta field office and previously worked in GAO headquarters and the 
Norfolk field office. He earned a master’s degree in public policy from the University of Maryland and a 
bachelor’s degree in political science from the Catholic University of America. 

Mona Sehgal will serve as Director in the Contracting and National Security 
Acquisitions (CNSA) team. Since joining CNSA in 2022 as an Acting Director, 
Mona oversaw work on Army modernization of its defense systems and 
capabilities, and government-wide contracting issues, including efforts to reduce 
contract award lead times, ensuring safeguards in contracts to prevent human 
trafficking, and reporting on contractor performance and integrity information. 

Prior to the candidate program, Mona served as an Assistant Director in the 
International Affairs and Trade team where she led reviews on a range of foreign 
assistance topics including banking access constraints facing humanitarian 
organizations, democracy assistance to countries in Africa and Eastern Europe, 

efforts to improve the transparency and accuracy of foreign assistance data, and workforce diversity at 
foreign affairs agencies. 

Mona has contributed to a number of institutional stewardship activities, such as Voice of the Client 
project that led to improvements to more effectively meet client needs, initiative to improving interview 
process for new hires, and modernizing GAO’s engagement management process and system. Her 
contributions have led to numerous awards, including Client Service Award, John Henry Luke 
Mentorship Award, Integrity Award, Big Picture Award. 

Mona joined GAO in 2002. She has a master’s degree in international affairs from George Washington 
University and bachelor’s degrees in English literature from Rutgers University and Delhi University 
(India). 
 

From Here and There 

NRE Presents to Parliament of Ghana 

On April 24th, Cardell Johnson 
and Ulana Bihun of NRE’s 
Federal Lands and Water 
Resources Group joined Megan 
Stewart (of CNSA and SPEL), in a 
presentation for a visiting 
delegation from the Parliament of 
Ghana at the International Law 
Institute. Specifically, the GAO 
team described methods we use 
to audit forestry and lands issues 
with an emphasis on wildfire, 
timber, and mining audits. We had 
a great discussion with members 
of the delegation and learned as 
much from them as they did from 
us.  -Cardell Johnson 

https://www.parliament.gh/
https://www.parliament.gh/
https://www.ili.org/
https://www.ili.org/
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Arrivals and Departures 

 

Welcome to recently hired GAO employees: 
CNSA: Leila Braun  

COO: Lindsey Saul 

FMA: Elon Coar Atlanta  

FMBO: Justin Gibbons 

FO: Maureen Huvett (Chicago) 

HC: Foster Ritchie  

HCO: Alexis Brown 

ITC: Olga Dye, Madison Brown  

ISTS: Rahul Datta 

NRE: Brianna Sexton  

OOI: Rhonda Mendonca  

SPEL: Cynthia Grant, Bernice Lemaire-Harvey 

 

Welcome to recently hired GAO interns: 

ARM: Ariel Shirfrin 

CNSA: Gerardo Fontes, Zena Kesselman, Simon Messineo 

CR: Alexandra Friedman 

DCM: Megan Condon, Ciara Dalton, Samantha Huebner, Aiden Keenan, Jacob Rizzio (Norfolk), Komal 
Samrow 

EWIS: Jebraune Chambers, Matthew Mande, William Mayer, Sarah McCoy, Elizabeth Oh, Caroline 
Wendzel 

FAIS: Kendra Roth 

FMA: Lora DeGraffenreid (Atlanta), McRae Dickinson, Tomas Kisielius, Lovely Onesias (Atlanta), 
Lauren Segui (Los Angeles), Timothy Ward (Atlanta) 

FMCI: Grace Andros (Boston), Sara D’Urso, Alec Fulayter, Siena Pilati, Pearl Teiko 

GC: Joshua DuBois, Miranda Fair, Jungi Hong, Dylan Jones, Thomas Muha, Lawson Sadler, Maia 
Stephenson, Seline Wiedemer, Cosette Vincent 

HC: Myra Bowling, Natasha Campbell, Madeline Day, Wynne Ebner, Monieya Maynor, Eric Ryu 

HCO: Grace Schirle 

HSJ: Daniel Bolton (Seattle), Deirdre Carroll, Margaret Delaney, Matthew Duca, Beatrice Kahn, Sacha 
Toberoff (Los Angeles), Zachary Trebilcock, Jessica Villatoro 

IAT: Mollie Blahuta, Cynthia Do (Los Angeles), Anna Misenti, Grace Shawah, Aaniyah Simmons (Los 
Angeles) 

ISTS: Jade Ford 

ITC: Symrn Chowdhury, Michael Farrell, Cameron Fronczak, Nathan Nguyen 

NRE: Joshua Curtis, Joseph Glasgow (Atlanta), Nazmee Kamal, Jomauri Murray (Dallas), Olivia 
Newman, Robert Skinner II (Atlanta) 

PA: Katherine Azelby, Stella Whitefield 

PI: Ana Mei Boyd (Chicago), Abby Briggs (Seattle), Huy Ho, Cecilia Visco 

SI: Daniel Bazargun, Margaret Meinhardt, Ethan Pham 

SPEL Sofia-Alexa Porres 
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STAA:  Branden Dutchess, Joseph Frankl, Elena Gronowsky, Adina Kugler, Madeline Mara, Krisalyn 
Mooney, Maheen Nawaz, Aneesh Pamula, Marie Warchol (Oakland), Stacey Xiang 

 
Good luck to recently retired GAO employees or employees retiring this month: 

CPI: Jose Pena (Oakland) 

IAT: Adam Cowles 

NRE: Bridget Grimes 

 

Goodbye and best wishes to employees leaving GAO: 

HC: Sarah Prokop 

ISTS: Peter Bolouri 

STAA: Hany Mohammed 

 

 
Job Market 

GAO is seeking applicants for the following positions. Detailed information may be found at USAjobs.  
 

GAO Senior Analyst, PE 21, multiple locations, closes 5/28 

Managing Director-Office of Public Affairs, ES 00, closes 5/28 

Accountant, PT 2, multiple locations, closes 5/28 

Physical Scientist (Atmospheric), PE 10, multiple locations, closes 5/31 

Managing Director-Continuous Process Improvement Office, ES 00, closes 6/03 

GAO Analyst Undergraduate Intern (Student Trainee), GS 4, closes 6/3 

GAO Analyst Graduate Intern (Student Trainee), GS 7-9, closes 6/3 

Management Analyst, PT 2, closes 6/3 

GAO Financial Auditor Graduate Intern, GS 7, multiple locations, closes 6/10 

GAO Undergraduate Financial Auditor Intern, GS 4, multiple locations, closes 6/10 
 

 

GAO PRODUCTS 

GAO products are available daily on GAO's website, through the daily email, and on a variety of social 
media platforms:  

• WatchBlog: Highlights from GAO’s work tracking taxpayer dollars and promoting 

accountability   

• Facebook: New reports, testimonies, podcasts, and other materials  

• Twitter: GAO tweets new reports, testimonies, podcasts, legal decisions and opinions 

• YouTube Channel: All agency videos, including report excerpts, are viewable on GAO's 

YouTube channel, as well as GAO.gov. 

• Flickr: Report graphics can be viewed and downloaded   

• LinkedIn: Job updates, product descriptions, and other information   

https://www.usajobs.gov/Search/?a=LG00
https://www.usajobs.gov/job/790921600
https://www.usajobs.gov/job/787275300
https://www.usajobs.gov/job/791845400
https://www.usajobs.gov/job/791637400
https://www.usajobs.gov/job/788885200
https://www.usajobs.gov/job/792017400
https://www.usajobs.gov/job/792017600
https://www.usajobs.gov/Search/Results?a=LG00&p=1
https://www.usajobs.gov/job/790374400
https://www.usajobs.gov/job/790374600
https://www.gao.gov/
https://www.gao.gov/about/contact-us/stay-connected
https://blog.gao.gov/
https://www.facebook.com/usgao
https://twitter.com/usgao
http://www.twitter.com/usgaolegal
https://www.youtube.com/user/usgao
http://www.youtube.com/usgao
http://www.youtube.com/usgao
https://www.gao.gov/multimedia/video/
https://www.flickr.com/photos/usgao
https://www.linkedin.com/authwall?trk=gf&trkInfo=AQFyewSlSGW70QAAAWIlYcwITlAS0P-bXHqlEvB0xRWoBPu097y6S9k3pL3p-8sPMiYC5qhM2sSG5lIWhUtGROHtvitKSvb9OYn5v0Hz_Ye56IaEL-IonqhFXplv8iOBBCZcAPM=&originalReferer=&sessionRedirect=https%3A%2F%2Fwww.linkedin.com%2Fcompany%2Fus-government%3Ftrk%3Dcp_followed_name_us-government
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• Podcast: GAO Watchdog Report, interviews with GAO officials on significant issues/new 

reports 

• Intranet: Daily list and link to reports and testimonies 

 

Office of the Inspector General 

GAO OIG products are available daily on oversight.gov, as well as through the OIG publications page 
on the GAO intranet, and quick links on GAO's website. 

 
Semiannual Report to Congress: 

October 1, 2023, through March 31, 2024 

OIG-24-2SP 

 

 
Speakers’ Platform 

Aaron Ruiz, FMA, presented “Harnessing Blockchain in Government: Considerations for Financial 
Management” to the AGA Dallas Chapter’s PDT on April 17. 

Jeff Arkin, supported by Barbara Lancaster and Kim Bohnet, SI, participated in a panel discussion of 
innovations in intergovernmental transfers at the OECD Intergovernmental Fiscal Network’s annual 
meeting on April 25. 

Multiple GAO officials participated in the Department of Defense Small Audit and Peer Review Working 
Group Meeting in Alexandria, VA on April 25. Sessions included: 

- Kristen Kociolek, FMA, presented “Government Auditing Standards, 2024 Revision” 
- Ben Nelson, APQA, presented “Managing for Quality and Results” 
- Phil Reiff and Paulissa Earl, both FAIS, presented “GAO Fraud Risk Framework” 

Heather Krause, PI, discussed GAO’s body of work on FAA’s air traffic control modernization and the 
Next Generation Air Transportation (NextGen) efforts at the spring meeting of the Air Transportation 
Research International Forum (ATRIF) on May 8. 

 

If you would like to share your speaking engagement in MN, please send it to Jennifer Ashley or 
ManagementNews@GAO.gov using the format above, in Arial 11pt font.  

 

 

 

https://www.gao.gov/multimedia/podcast
http://intranet.gao.gov/
https://www.oversight.gov/reports
https://intranet.gao.gov/oig/home/oig_home/office_of_the_inspector_general
http://intranet.gao.gov/
https://www.gao.gov/products/oig-24-2sp
mailto:ashleyja@gao.gov
mailto:ManagementNews@GAO.gov
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On the Air 

Biza Repko, PI, spoke with Federal News Network about her transportation body of work that landed 
her as a 2024 Sammy Medal finalist in Management Excellence.   

Jon Ludwigson, CNSA, was interviewed by the ABC station in Norfolk, VA about the production 
issues and modernization delays with the F-35 program. (GAO-24-106909, May 16)  

Anne Sit-Williams, FMA, spoke with Tom Temin for Federal News Network’s Federal Drive about the 
team’s work on internal control improvements needed in the Federal Housing Finance Agency. (GAO-
24-107219, May 9)  

Shelby Oakley, CNSA, was interviewed by Francis Rose for FedGovToday TV and Federal News 
Network on the team’s recent report on Coast Guard opportunities to improve shipbuilding. (GAO-24-
107488, May 7)  

Steve Morris, NRE, did an interview with Gray Television about the team’s food safety work and its 
inclusion on the High-Risk list. (GAO-23-106203, April 20, 2023)  

Brenda Farrell, DCM, was interviewed by the ABC station in Norfolk, VA about a recent report on Navy 
and Marine Corps Disciplinary Measures (GAO-24-106652, April 18)  

Marisol Cruz Cain, ITC, spoke with Federal News Network and The Register, and IT news outlet, to 
discuss the team’s recent work on Cybersecurity Executive Order requirements. (GAO-24-106343, April 
18)  

Carol Harris, ITC, interviewed with Federal News Network on challenges with DOD’s electronic health 
records system. (GAO-24-106187, April 18)  

James Dalkin, FMA, spoke with Federal News Network about the team’s recent work on single audits 
related to federal award oversight. (GAO-24-106173, April 22)  

Diana Maurer, DCM, was interviewed by the ABC station in Norfolk, VA about the recent report on 

Navy Readiness and reliability and management of ship crewing data. (GAO-24-105811, April 29)  

Rebecca Shea, FAIS, did an interview with GovNavigators on the team’s recent fraud risk 
management report. (GAO-24-105833, April 16)  

 

 

About Management News 

Management News is published biweekly and distributed by email to GAO employees and by email 
subscription to GAO retirees. An archive of past issues is located on the intranet.  

Submit information for publication to Management News. For more information or to discuss an article 
that you would like to author for MN, contact Management News Editor Jennifer Ashley, 202-512-4490. 

https://www.gao.gov/products/gao-24-106909
https://www.gao.gov/products/gao-24-107219
https://www.gao.gov/products/gao-24-107219
https://www.gao.gov/products/gao-24-107488
https://www.gao.gov/products/gao-24-107488
https://files.gao.gov/reports/GAO-23-106203/index.html?_gl=1*o9m1ud*_ga*MTk5ODM5MjA3OC4xNjk5NTYwODcx*_ga_V393SNS3SR*MTcxMzgxMzUxNC4yOTYuMS4xNzEzODE3NDQ1LjAuMC4w#appendix25
https://www.gao.gov/products/gao-24-106652
https://govaccoff.sharepoint.com/sites/OPA/SitePages/CollabHome.aspx
https://www.gao.gov/products/gao-24-106187
https://www.gao.gov/products/gao-24-106173
https://www.gao.gov/products/gao-24-105811
https://www.gao.gov/products/gao-24-105833
mailto:managementnews@gao.gov
mailto:ashleyja@gao.gov

