
CARES Guidance

• FAQs: Updated July 8th

• https://home.treasury.gov/policy-issues/cares/state-and-local-
governments

• Highlights: 
• Any matching requirements under the Stafford Act

• Convention Center/Tourism Marketing*

• Payroll expenses for public safety, public health, health care, human services, 
and similar employees
• Cover the full compensation for substantially dedicated or

• Track time of employees 

https://home.treasury.gov/policy-issues/cares/state-and-local-governments


Arizona Model 

• FAQ: 
• Page 1: For this reason, and as a matter of 

administrative convenience in light of the 
emergency nature of this program, a State, 
territorial, local, or Tribal government may 
presume that payroll costs for public health 
and public safety employees are payments 
for services substantially dedicated to 
mitigating or responding to the COVID-19 
public health emergency

• Page 9: As a matter of administrative 
convenience, the entire payroll cost of an 
employee whose time is substantially 
dedicated to mitigating or responding to 
the COVID-19 public health emergency is 
eligible, provided that such payroll costs are 
incurred by December 30, 2020.

• Arizona: The State is transferring a 
portion of the CARES funding to cities and 
towns to cover public safety payroll 
expenses.
• Cities and towns can reallocate public 

safety payroll in the general fund.  

• Other States/Cities
• Idaho 
• Las Vegas
• Wisconsin 
• Michigan

• Can you use the Arizona Model?
• Governments are responsible for making 

determinations as to what expenditures are 
necessary due to the public health 
emergency with respect to COVID-19



Utilization and Best Practices 


