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Funding for scheme that boosts disabled children’s activity

An initiative that encourages children and young people with disabilities to enjoy
physical activity has been awarded a grant of £6,600 from Sport England’s Together
Fund. The scheme offers four-week blocks of sessions at three Suffolk sports centres
to children who access its service. These can be young people with any disability or
long-term condition - such as cerebral palsy.

The initiative is run by the community physiotherapy team at our Trust’s integrated paediatric
services (ICPS). Michael Bardell, a WSFT highly specialised physiotherapist, said: “We work
with 12- to 19-year-olds in the gyms, using the equipment and facilities to improve their
strength and general condition.

“Young people are often put off by gyms and make assumptions about the people that
attend them and what expectations there might be. There are so many barriers for these
young people, especially the fear factor that they are not like everyone else,” he said.

“There are challenges on both sides: our young people worry they will not be able to do
anything, and sports centres can have concerns about having potentially vulnerable young
people in their facilities. This can all be overcome with support, experience and
communication, and the work makes a real difference to children and young people,” said
Michael.

He added: “After the initial sessions, our hope is that these young people have gained
enough confidence and are empowered to join leisure centres. We support them to look at
what’s available. It also helps as they transition to adult services, where there may be less
support, and helps give them the confidence to keep going to gyms and leisure centres with
their friends.”

The sessions run at Stowmarket Leisure Centre, the Gainsborough Sports Centre in Ipswich
and Abbeycroft Leisure in Bury St Edmunds. The young people are drawn from the service,
with any of the ICPS paediatric physiotherapists able to refer them to the scheme. They will
remain on the physio team’s caseload.



Chris Hawley, service lead for children’s community physiotherapy is delighted to see these
groups restart with the support of the new funding. She said: “We have had gym groups
running since 2015, but of course COVID-19 stopped a lot of our activities. It has been great
to involve some new staff. Children’s physiotherapists Emma Humphreys and Henry Fowler
are now working across the county to support this initiative.”

Mike added: “Active Suffolk supported us in the application, and | hope we can show we
have spent the money wisely. We plan to use the additional funds to offer taster sessions in
the summer, reaching out to even more young people and getting more of them active and
involved within their local community.”

Trial of yellow patient property boxes

The medical division have joined forces with the patient experience team to try and
reduce the number of personal items belonging to patients getting lost while they are
in hospital. Lost patient property is a Trust-wide issue and a quality improvement (Ql)
project was launched following the medical division improvement event last year.

The trial, taking place on G4, involves yellow cardboard boxes that have been purchased
with the help of My WiSH. These boxes can be used to store dentures, hearing aids and
glasses and are already in use in other hospitals around the country where patients and staff
are seeing the benefits of them.

The trial starts on G4 on Monday 3 July for a period of approximately two months. During
this time, the teams will be testing the best way to utilise the boxes and making adjustments
until they have a model that works best. The team wanted to share this information with you
so that you are aware of the trial, as a patient may be transferred to your ward or one of your
teams may support patients that have been provided with a yellow box.

While G4 have been identified as the location for the trial to start, if you or one of your teams
has any feedback about the yellow boxes or you would like to be involved in the second
phase of the trial please contact Charlie.firman@wsh.nhs.uk.

What should our public and retail spaces look like in the new hospital? Get
involved!

As part of our ethos to design our new hospital with those who it will impact the most, we
want to ask for your input in what we need in our public and retail spaces. By retail and
public spaces, we mean what cafes and shops could be included within the new hospital
alongside what waiting areas and receptions look like and include.

We really want your help with this by completing a short survey which can be accessed by
clicking here.

If you have any difficulty in completing the survey, please let us know by emailing
futuresystemprogramme@wsh.nhs.uk and we will send you a paper copy. If you require the
survey in a different language, you can alter this at the top of the survey screen.

Thank you for your help in designing our future West Suffolk hospital.
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You said we did — research under way on personal protection devices

During our autumn of active listening, as part of the ‘What Matters to You’
engagement with staff, issues were raised around problems with the Soloprotect
personal protection devices. Work is underway to review the arrangements for
personal protection because of the feedback received.

Fiona Berry and security and portering manager John Earnshaw, have been investigating
the use and suitability of lone worker devices with over 30 colleagues from acute and
community services involved.

As an initial step, the Lone Worker Safety Policy, which you can access here, has been
refreshed to better reflect the needs of staff.

Fiona Berry said: “We have listened, and we know that the devices we have in place are not
currently meeting the needs of staff, but many of them are not in use at all. This has risk
implications for our staff in terms of protection as well as financial implications. It is important
that colleagues register and use their devices properly so we can gather more information.
We have provided user guides, training and one to one support to help people with this.

“While research for alternative devices is underway, before we can make any changes, staff
need to use what we have in place so we can better understand future need.”

Other device testing

Working with digital health and innovation lead Chris Barlow, Fiona and John have explored
other personal protection solutions on the market. “We will be asking our colleagues to try
them out, see how they work and how they feel. We may need a hybrid response to meet
the needs of people working in areas with a poor signal and are considering app-based
solutions and others carried on the body,” said Fiona.

Provider TotalMobile is running several sessions, in addition to a pilot, as below. This will
include a quick presentation and drop-in for colleagues to experience the
devices/applications. You may attend at any point during the sessions or alternatively can
attend virtually.

Please register your attendance by emailing: Fiona.Berry@wsh.nhs.uk

e 25 July 2023, 9.30am-12.30pm, Board Room, Allington Clinic, Ipswich

e 25 July 2023, 1.30-4.30pm, F13, Sudbury Community Healthcare Centre

e 26 July 2023, 9.30am-12.30pm, Therapies Training Room, West Suffolk Hospital
e 26 July 2023, 1.30-4.30pm, Ground Floor Room 13, West Suffolk House

Device amnesty

We are calling on staff who either do not need their assigned Soloprotect device to return
them, allowing them to be redistributed, and for leads to locate all devices registered to their
services.

Please email John.Earnshaw@wsh.nhs.uk to surrender devices no longer required or to
notify of any lost devices. Please note lost devices will be chargeable.

Depending on the findings from the Soloprotect data gathered, and the user testing with
providers, the Trust hopes to have the first phase of a new solution in place by the autumn.

Anyone who feels their views have not been captured, or managers who need support in
encouraging team members to use the current devices, please contact Fiona Berry via email
Fiona.Berry@wsh.nhs.uk.
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Would you like to get involved in Leading Lights?

Leading Lights is an informal conversation on relevant topics in healthcare and is
open to all colleagues to attend. The July session will focus on chapter 10 of Invisible
Women by Caroline Criado-Perez titled The Drugs Don’t Work.

Leading Lights is similar to a professional book club but they don’t always confine
themselves to only discussing books.

The chapter will be provided for you upon registering. You do not need to read the chapter
before you come along, but it may help if you do. In essence the conversation will cover the
following:

o There is still a vast, medical gender gap in the sex differences between men and
women, and research in the last 20 years has shown that women are not just smaller
men: male and female bodies differ down to a cellular level, but this is barely covered
in medical education

¢ How many treatments have women missed out on because there was a gender data
gap in the research or because the treatment had no effect on the exclusively male
cells they were tested on?

Session times and details of how to book are on the poster included. Please contact
library@wsh.nhs.uk with any queries.

‘Healthy Heart — why heart health is important and how to look after yours’ —
your invitation to join our Medicine for Members event

All colleagues are invited to join our next ‘Medicine for Members’ event on heart
health, due to take place on Wednesday, 19 July 2023 at Sudbury AFC.

The event will feature our lead cardiology consultant, Dr Pegah Salahshouri, talking
about how we can all can take positive steps to look after our heart health as well as
her experiences as a cardiologist.

The event will run from 5:30pm to 6:30pm and is open to all colleagues and the public to
attend. Refreshments will be available.

As well as the talk on how to look after your heart, members of staff will be on hand to
answer any questions from colleagues or the public.

To book your spot, please email foundationtrust@wsh.nhs.uk

The address of the venue is: Sudbury AFC, Brundon Lane, Sudbury, Suffolk, CO10 7HN.

We look forward to seeing you there.

Time Out menu specials

Time Out Specials menu: w/c 3 July 2023 - West Suffolk NHS Intranet (wsh.nhs.uk)
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Reflecting on healthcare estates and facilities day

Last week, the estates and facilities division celebrated the 2" annual national
healthcare estates and facilities day. As part of the day, senior managers visited
various departments across the division to hand out small tokens of appreciation for
the work they do.

My WiSH kindly donated a voucher towards an estates and facilities prize draw. This was
drawn by Sue Smith and the winner of the voucher was the catering department’s William
Pascual — congratulations William!

Finally, a massive thank you to all who entered thehealthcare estates and facilities day
online quiz (If anyone would like to know the answers, please get in touch with
Marcus.powling@wsh.nhs.uk).

The team received a good number of responses and had a tie at the top with three
individuals doing really well and scoring 12 out of 18

However, the all-important tiebreaker came into play and Helena Jopling was closest with
her guess on the depth of the Hardwick Manor well (which is 116 feet), so she has won
afternoon tea for 4 provided by Timeout/White Lodge. Enjoy Helena!

Lymphoedema Support Suffolk offer generous donation

A big thank you to Lymphoedema Support Suffolk (LSS) for their donation of a bio
vest and sleeve compression garment to our Trust’s lymphoedema service earlier this
month.

This donation was also made possible by a very generous £500 donation from Bury Rotary
Club, with the garment being purchased through the My Wish Charity. The bio vest and
sleeve is attached to a purpose built compression pump which then inflates the garment to
provide gentle Manual Lymphatic Drainage (MLD) to lymphoedema and lipoedema patients.
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My WiSH Charity
The stroke team hit new heights!

Congratulations to our colleagues from the stroke unit and regular fundraiser Tony
who took on our charity skydive on Saturday, 17 June.

This event was kindly sponsored by Eileen Hale. You may remember Eileen’s story,
her husband Nigel sadly passed away and she made an in-memory donation to thank
staff for the great care shown to him during his stay. As Nigel had always wanted to
do a skydive, the idea of sponsorship for the event was born.

Ready to cheer the group on, fundraising officer Tanya and comms officer Lucy made
their way to Beccles Airfield with Eileen, who’d kindly brought an array of champagne
and non-alcoholic drinks for the team to celebrate.

The clouds cleared and the sun was shining, ready for our fundraisers to take the 13,000 ft
leap and descend at 120mph!

There was a real buzz on the ground as Tanya and Lucy waited with families and friends to
watch the charity jumpers descend and ultimately breath a sigh of relief!

Although, after getting back on solid ground, Tony immediately responded: “| want to do that
again!”

The stroke team provided lots of support to one another as they took to the skies in three
separate planes, the groups were fantastic at cheering each other on and hugging those that
needed an extra boost after taking the plunge.

Afterwards, colleagues Jodie and Tanya treated the team to an incredible cake, which was
covered with everyone’s names and topped with a skydiver in the clouds.

The day was especially heartfelt, as Rosie Pawsey kindly took on the duties of carrying
Eileen’s necklace containing dear Nigel's ashes as she did the jump. Understandably, Eileen
felt emotional seeing Rosie glide to the ground with a special piece of Nigel, who'd finally got
to do his skydive.

Well done to all involved. Tony’s continued fundraising is directed towards the Rainbow ward
for how well staff cared for his niece Daisy. His efforts have amounted to over £1,200!

The stroke team have also been fundraising superstars, alongside their G8 bingo held in
May, the group’s fundraising has surpassed £10,000 to enhance care for their patients on
the stroke unit. Just incredible! We're excited to share what the money is going towards very
soon.

A huge thank you and congratulations to Tony and team stroke: Jodie Tillet, Tanya Shaw,
Rosie Pawsey, Sarah Moyes, Marthe Peralta, Alice Page, Renata Souse, Jess Irving, Dr
Chantelle Doran and RPI support, Steve Bushnell. You are all amazing.

Health and wellbeing

Join our Christian Fellowship



Our Christian Fellowship provides a welcoming space where you can explore and
deepen your faith, connect with others who share your beliefs, and experience the
transformative power of community.

The group will now meet on the last Monday of each month — at 12.30pm in the chapel
at West Suffolk Hospital.

Whether you're a long-time follower of Christ or simply curious about Christianity, we invite
you to join us on this inspiring journey. Our Fellowship offers a range of activities, meaningful
discussions on relevant topics and group prayer.

By participating in our Christian Fellowship, you'll have the opportunity to forge new
friendships, find spiritual guidance, and experience the joy of worshiping together. We
believe in fostering an inclusive environment that embraces diversity and respects different
perspectives, ensuring that everyone feels valued and accepted.

If you're looking for a place to belong, grow, and serve, we warmly invite you to be a part of
our Christian Fellowship. Come as you are and discover the transformative power of faith in
a supportive and loving community.

If you would like to know more, please email Stephen.Griffiths@wsh.nhs.uk.

We look forward to welcoming you with open arms as we journey together in faith.

Education and training
Could you be preceptorship champion at the Trust?

Preceptorship is a structured start for newly qualified practitioners. The main aim is to
welcome and integrate newly registered practitioners into their new team and place of
work. Preceptorship helps professionals to translate and embed their knowledge into
everyday practice, grow in confidence and have the best possible start to their
careers. Preceptorship isn’t designed to replace appraisals or be a substitute for a
formal induction and mandatory training.

All newly registered nurses, nursing associates, AHP’s and midwives should receive
preceptorship in their first-year post-registration. Newly registered nurse, midwives and
AHP’s become accountable as soon as they are registered and this transition from student
to accountable practitioner is known to be challenging. Recognising the value of
preceptorship can have massive impact on retention rates, giving newly qualified
professionals a sense of belonging and support.

The role of the preceptorship champion is not a core standard. However, it exists on the new
“gold standard” which we are aiming to achieve.

The role of the preceptorship champion is to promote the value of preceptorship and support
implementation within their area, organisation and/or ICS. The role should be held by an
experienced preceptor who is passionate about preceptorship.

It is the responsibility of the preceptorship champion to:

o Raise the profile, the value and the benefits of the preceptorship programme within
their own clinical area or organisation
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e Act as a role model for best practice in support of newly qualified staff or act as a role
model for best practice undertaking the preceptorship programme (this will depend who
the champion is)

o Engage with the organisation's preceptorship team to continue the evolution of
preceptorship work internally and across the region as appropriate

o Liaise with other preceptorship champions and facilitate development and delivery of
preceptorship communities of practice

o Feedback to their organisation's preceptorship team when improvement and education
are required in areas, or where newly qualified staff require additional input

e Share knowledge and skills with others to help them develop their thinking and
practice.

Each member must complete the following to register as a preceptorship champion—

o Carry out preceptor training - e-learning on Totara
o Meet the above responsibilities of a preceptorship champion

For more information, please contact Katy Kilpatrick via katy kilpatrick@wsh.nhs.uk.

2-day health coaching skills training

An opportunity for clinicians to develop their understanding of the principles of health
coaching and behaviour change as well as a practical set of tools they can apply
immediately in their work.

An energising and interactive 2-day course with an emphasis on skill practice and
development. Particularly relevant for working with lifestyle change, motivation,
managing resistance and increased concordance. This training is recognised and
accredited by the Personalised Care Institute.

Our training programme is currently fully funded and available for anyone employed by West
Suffolk Foundation Trust.

Some feedback from participants include:

“I have been on many coaching courses within my career to date, but this was by far the
most valuable”

‘I came away feeling uplifted and positive and | truly think it was the best training I've been to
during my nursing career (and | have been to a lot!)”

“When implementing it with patients/customers it's seamless and works well with what we
already do so that you don’t miss a beat, and knowing how best we can support people
individually has been incredible”

Upcoming dates:

. 10 and 24 August - MS Teams
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. 14 and 28 September - The Blackbourne, ElImswell

. 5 and 19 October - MS Teams
. 9 and 23 November - The Blackbourne, ElImswell
. 30 Nov and 14 December - MS Teams

Virtual training days run from 9.30am — 4.30pm
Face-to-face training days run from 9.30am — 5pm

To book your place or for more information please contact health.coaching@wsh.nhs.uk

Palliative care conference

The next palliative care conference is taking part on Friday 10 November. The event will be
held at the Education Centre at West Suffolk Hospital and will be open to 100 delegates of
all disciplines working in the health and social care sectors from across Suffolk and
neighbouring counties.

Please see poster for more details

Development opportunities
Senior healthcare support worker apprenticeship (Level 3)

This is an opportunity if you are a healthcare support worker working in the hospital
or community (either in a nursing or therapy support role) to increase your knowledge
and skills and gain a recognised qualification. The course is 18 months long, run in
partnership with West Suffolk College and will start mid-September. Successful
completion leads to achievement of a level 3 Diploma in Clinical Healthcare Support.

To be eligible for consideration you must have your manager’s support and be currently
working in a therapy or nursing support clinical role. You must also be able to prove by
certification that you hold the following

o Care Certificate
e GCSEs grade C or above in Maths and English/New GCSE grade 4-9 in Maths and
English OR Functional Skills level 2 in Maths and English or equivalent

If you wish you apply for this course, please email Apprenticeships@wsh.nhs.uk for an
application form

Closing date for applications is 21 July 2023

An information session has been arranged for 5 July between 3pm - 4pm for anyone
interested in finding out more about the course. This will be an MS Teams meeting and if
you wish to join then email Apprenticeships@wsh.nhs.uk to have the meeting link
forwarded.

For any further enquiries please contact: Julia Wood, apprenticeship project manager,
Julia.wood@wsh.nhs.uk or Alex Levitt-Powell, lead practice education facilitator, Alex.levitt-
powell@wsh.nhs.uk
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Nursing associate apprenticeship (Level 5)

Studying with the University of Suffolk this two-year programme regulated by the
Nursing and Midwifery Council (NMC) leads to the completion of a Foundation Degree
in Health and Wellbeing and eligibility to register with the NMC as a nursing associate.
The course is due to start February 2024.

To be eligible for consideration you must have your manager’s support and be currently
working 30 hours or more per week in a nursing support clinical role. You must also be able
to prove by certification that you hold the following

o GCSEs grade C or above in Maths and English/New GCSE grade 4-9 in Maths and
English OR Functional Skills Level 2 in Maths and English or equivalent

o Level 3 qualification (Diploma, NVQ, A levels etc) preferably in health or science
subjects

e Care Certificate

If you wish you apply for this course, please email Apprenticeships@wsh.nhs.uk for an
application form

Closing date for applications is 21 July 2023

An information session has been arranged for 6 July between 3pm - 4pm for anyone
interested in finding out more about the course. This will be an MS Teams meeting and if
you wish to join then please email Apprenticeships@wsh.nhs.uk to have the meeting link
forwarded.

For any further enquiries please contact: Julia Wood, apprenticeship project manager,
Julia.wood@wsh.nhs.uk or Helen Vickery, deputy clinical education lead,
Helen.vickery@wsh.nhs.uk.

Registered nurse degree apprenticeship (Level 6, 2 year ‘top up’ course)

Studying with the University of Suffolk this two-year programme regulated by the Nursing
and Midwifery Council (NMC) leads to the completion of a nursing degree and eligibility to
register with the NMC as a Registered Nurse. The apprenticeship is due to start February
2024 (please note most applicants will be required to successfully complete a mandatory
bridging module which will commence in November 2023 before they can be enrolled onto
the course)

To be eligible for consideration you must have your manager’s support and be currently
working full time in a nursing associate or nursing support clinical role. You must also be
able to prove by certification that you hold the following

o GCSEs grade C or above in Maths and English/New GCSE grade 4-9 in Maths and
English OR Functional Skills level 2 in Maths and English or equivalent

e Foundation Degree in Health or equivalent level 5 qualification

e Care Certificate

If you wish you apply for this course, please email Apprenticeships@wsh.nhs.uk for an
application form

Closing date for applications is 21 July 2023
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An information session has been arranged for 7 July between 1pm - 2pm for anyone
interested in finding out more about the course. This will be an MS Teams meeting and if
you wish to join then please email Apprenticeships@wsh.nhs.uk to have the meeting link
forwarded.

For any further enquiries please contact: Julia Wood, apprenticeship project manager,
Julia.wood@wsh.nhs.uk or Helen Vickery, deputy clinical education lead,
Helen.vickery@wsh.nhs.uk

Please note — If you do not hold the required maths and English qualifications, we have
joined up with West Suffolk College to offer staff the chance to study for them.

The courses are suitable for all ages and levels, whether English is your first language or
not. The qualifications you can study for range from entry level qualifications right up to
functional skills level 2 qualifications.

The programmes start each term and run for around 12 weeks; all sessions are delivered
online.

To find out more information please contact Julia Wood at Julia.wood@wsh.nhs.uk.

Community advanced clinical practitioner development opportunities

Are you a band 6 or 7 clinician with community leadership experience who is looking
for a new and exciting challenge? The Trust is committed to developing a skilled and
responsive community workforce for the future.

We are looking for individual clinicians who currently work in, or support the
community and integrated therapies division, who would like to develop through an
apprenticeship / top up module to become an advanced clinical practitioner (ACP).

Advanced practitioners can be nurses, pharmacists, paramedics, physiotherapists,
occupational therapists, dietitians, or podiatrists. They are educated to Masters level, with the
advanced skills and knowledge to allow them to expand their scope of practice to better meet
the needs of the people they care for. Advanced practitioners work at a level of advanced
practice that pulls together the four pillars of: clinical practice, leadership and management,
education, and research. Using their advanced skillset and knowledge, they can manage
undifferentiated cases and provide supervision across multiple professional groups.

This is a fantastic opportunity for a committed individual. Experience and mentorship may be
offered in the integrated neighbourhood teams, primary care, and community assessment bed
environments. The role is likely to include weekend and extended hours working.

To access the training, you will be employed for at least 30 hours a week, you will be required
to apply and gain a place to attend ARU / UoE. You will be supported to have at least 20% off
the job training and awarded a band 7 for the duration of the course. For successful
apprentices there will be ACP opportunities within the division, these positions are likely to be
in the integrated neighbourhood teams or community assessment bed environments,
depending on the workforce model for the future.

There would be an expectation for candidates who have been supported with the
Apprenticeship to fulfil one of these roles. If you would like to discuss any of the details further
please contact Sandra Webb Sandra.webb@wsh.nhs.uk or 07539346480 or Shelley Lee
shelley.lee@wsh.nhs.uk or 07971230110
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Closing date: 9 July 2023
Interview date: 19 July

Please complete an expression of interest utilising the attached form, to detail how this
opportunity would benefit you, what your strengths are and what you would like to develop
whilst undertaking the opportunity. Additionally, please attach a CV to demonstrate how you
meet the person specification.

Your expression of interest must be supported by your line manager.



Jobs
AAU/ED

Clinical skills practitioner — band 3 or 4 (depending on experience)

Reference: 179-C9179-23-1035-M
Closing date: 03/07/2023

Acute neurology
Occupational therapist — band 6

Reference: 179-C9179-23-6053-1

Closing date: 03/07/2023

Aseptic production services
Lead pharmacist — band 8a

Reference: 179-C9179-23-5045-C

Closing date: 11/07/2023

Breast imaging
Deputy office manager — band 4

Reference: 179-C9179-23-5040-C

Closing date: 18/07/2023

Catering
Bank catering support — band 2
Reference: 179-C9179-23-4044-F

Closing date: 06/07/2023

Catering support — band 2
Reference: 179-C9179-23-4043-F

Closing date: 06/07/2023

Clinical coding

Accredited clinical coder — band 5


https://beta.jobs.nhs.uk/candidate/jobadvert/C9179-23-1035-M?jobReference=C9179-23-1035-M&language=en
https://beta.jobs.nhs.uk/candidate/jobadvert/C9179-23-6053-I
https://beta.jobs.nhs.uk/candidate/jobadvert/C9179-23-5045-C?jobReference=C9179-23-5045-C&language=en
https://beta.jobs.nhs.uk/candidate/jobadvert/C9179-23-5040-C?jobReference=C9179-23-5040-C&language=en
https://beta.jobs.nhs.uk/candidate/jobadvert/C9179-23-4044-F?jobReference=C9179-23-4044-F&language=en
https://beta.jobs.nhs.uk/candidate/jobadvert/C9179-23-4043-F?jobReference=C9179-23-4043-F&language=en

Reference: 179-C9179-23-5044-C
Closing date: 10/07/2023

Dietetics

Dietician — band 5

Reference: 179-C9179-23-6050-I
Closing date: 03/07/2023

Digital services

Senior integration specialist — band 7
Reference: 179-C9179-23-4009-P
Closing date: 04/07/2023

Endoscopy

Endoscopy clinical service manager/matron — band 8a
Reference: 179-C9179-23-5041-C

Closing date: 03/07/2023

Eye treatment centre
Ophthalmic theatre nurse/ODP
Reference: 179-C9179-23-3022-S

Closing date: 07/07/2023

Future systems programme
Digital estates lead— band 8a

Reference: 179-C9179-23-4048-P

Closing date: 11/07/2023

Glemsford surgery
Clinical pharmacist — band 7

Reference: 179-C9179-23-6051-C

Closing date: 03/07/2023
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Gynaecology
Nursing assistant — band 2

Reference: 179-C9179-23-2017-W

Closing date: 10/07/2023

Inpatient theatres
Theatre support worker — band 2

Reference: 179-C9179-23-3019-S

Closing date: 06/07/2023

Maternity
Registered nurse — band 5

Reference: 179-C9179-23-2016-W

Closing date: 07/07/2023

MRI
MRI radiographer — band 5 or 6
Reference: 179-C9179-23-5042-C

Closing date: 04/07/2023

Neurology
Neurology occupational therapist - band 6

Reference: 179-C9179-23-6054-1

Closing date: 04/07/2023

Newmarket Hospital
Occupational therapist — band 6
Reference: 179-C9179-23-6055-I
Closing date: 04/07/2023

Newmarket integrated neighbourhood etam
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Assistant practitioner — band 4

Reference: 179-C9179-23-6048-I

Closing date: 02/07/2023

Nutrition and dietetics
Administration assistant — band 3

Reference: 179-C9179-23-6058-I

Closing date: 04/07/2023

Occupational Therapy
Static occupational therapist for interim beds — band 6

Reference: 179-C9179-23-6056-I

Closing date: 04/07/2023

Organisational development and learning
Organisational development lead — equality diversity and inclusion — band 7

Reference: 179-C9179-23-4052-P

Closing date: 20/07/2023

Paediatric assessment unit
Staff nurse — band 5/6
Reference: 179-C9179-23-3023-S

Closing date: 23/07/2023

Patient safety
Patient safety and quality administrator— band 3

Reference: 179-C9179-23-4047-P

Closing date: 07/07/2023

Quality improvement
Quality improvement advisor — band 5-6 x 2

Reference: 179-C9179-23-4045-P
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Closing date: 14/07/2023

Surgery and ITU
Specialist clinical pharmacist — band 6 or 7

Reference: 179-C9179-23-5043-C

Closing date: 10/07/2023

Telephone appointment centre
Telephone appointments officer — band 3
Reference: 179-C9179-23-3018-S
Closing date: 07/07/2023

Virtual ward

Occupational therapist — band 6
Reference: 179-C9179-23-6052-
Closing date: 03/07/2023

Ward F7
Senior staff nurse — band 6

Reference: 179-C9179-23-1036-M

Closing date: 04/07/2023
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