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                                              Sussex Skills for Care New Year Update – January 2025 

Welcome to the Sussex Skills for Care update and happy new year for 2025. Here is a national, regional and local update from Skills for Care:
 
This year there will be continued emphasis on promotion of the workforce strategy for adult social care in England. You can become a champion for the Workforce Strategy   
 
Registered Manager Networks

Brighton and Hove Registered Managers network took place early December with Nicole Ridgwell from Lester Aldridge Solicitors presenting on the CQC Single Assessment Framework. 
 
East Sussex Registered Managers Network (organised through East Sussex County Council) takes place on Wednesday 5th February 2024, 10.00 – 12.30 (refreshments available from 9.30) Sovereign Harbour Yacht Club, Eastbourne, BN23 5QF. Antonia Rookley, CQC
Operations Manager – Adult Social Care will be presenting and there will also be other discussions on a wellbeing – diagnostic check and the People Performance Toolkit.
West Sussex Registered Managers Forum (organised by West Sussex Partners in Care) The next WSPiC/ SfC Managers Forum is on Thursday 16 January - click here to book your place. On the agenda will be West Sussex County Council Care Home framework commissioning arrangements, HR Updates, enabling people with dementia to use storytelling to plan their future care and Palliative Care Medication Instruction Chart Audit in Nursing Homes.
For your invitation to the networks and WhatsApp groups or to join any of the regional networks email: mike.bailey@skillsforcare.org.uk  (for the West Sussex Registered Managers Forum you can also click on the link above).

Sussex Skills for Care Workforce Development Network
We have recently established a Workforce Development Network to look at training across the Adult Social Care sector in Sussex. This looks to bring together key stakeholders including providers, local authorities, care associations, training providers and NHS colleagues. The aim is to look where training could be shared, current gaps and future needs. To find out more please e-mail mike.bailey@skillsforcare.org.uk 

Events, webinars and workshops 

London and South East summit: Moving forward with new approaches
This networking and information summit gives you the opportunity to hear about the Department of Health and Social Care workforce related priorities and the newly launched Workforce Strategy for Social Care.
You'll have chance to access a number of workshops on initiatives such as advances in digital technology, CQC compliance and what the Workforce Strategy means for you.
We're also excited to welcome a guest speaker who has worked with managers in a number of forums and will be doing an innovative session on the “Lighter side of work”.
Thursday 23 January 2025, 09:15 – 15:00, Holiday Inn, Crabbet Park, Turners Hill Road, Worth, Crawley, RH10 4SS - Book your place
The Managers Conference 2025
Join us for the only conference dedicated to managers in adult social care! Monday 10 – Tuesday 11 March, Wyboston Lakes Resort, Bedfordshire. Skills for Care and National Care Forum, in collaboration with ARC England, are once again hosting The Managers Conference to champion and support this crucial role.
There will be a packed programme of plenaries, panels and workshops including developments in AI, CQC updates, the new political environment, Workforce Strategy and digital leadership in social care.
Tickets are priced at £355 +VAT

New toolkits and resources 

Digital Self-Assessment Tools
We are inviting the sector to provide thoughts and ideas as part of developing two digital self-assessment tools:
· What Good Looks Like - an online tool for social care organisations to assess and implement digital guidance.
· Digital Skills Framework – a self-assessment for individuals in social care to evaluate and improve their digital skills.
We’re looking for organisations and individuals to share their thoughts and insights to help shape our self-assessment tools by completing our online survey
You can email evidence@skillsforcare.org.uk if you have any questions.
#KeepLearning
During January and February this campaign will showcase examples of how learning and development is being used to deliver a better care experience to those being supported and leading to better, more fulfilling careers across the sector. You’ll also receive practical guidance on how to effectively deliver learning and development and the resources available to you
Visit the campaign landing page to find out more.

Funding for learning – reminder  
 
The Adult Social Care Learning and Development Support Scheme 2024-2025 is administered digitally by the NHSBSA for DHSC. Eligible employers can claim 60% of eligible funding on course registration and 40% on completion. ASC employers must express their intention to claim using this form. Find out more on the DHSC web page.  


QA service - Gaps in learning provision
We are inviting you to take part in this short survey to help inform the future of the adult social care workforce training offer by telling us about training priorities and gaps in provision. 
· DHSC has contracted Skills for Care to develop and launch a new quality assurance (QA) service for training providers supporting the adult social care sector. The service is intended to be a route to funding through the DHSC’s Learning and Development Support Scheme (LDSS).
· We will use the responses to this survey to inform DHSC of learning and development priorities, and gaps in learning provision, in the sector. This will help to shape the future of funded courses and qualifications. If you would like to find out more about the QA service for training providers, you can visit our webpage.
The survey will only take 10 minutes to complete - Access the survey

Share your experience
We’re looking for case studies, quotes or potential speakers​. 
DHSC initiatives: including Care Workforce Pathway, the L2 Care Certificate qualification or the Learning and Development Support Scheme​.
· Help DHSC initiatives achieve maximum impact and ensure continued positive interventions.​
Impact of Skills for Care: tell us how Skills for Care’s networks, resources or support have positively impacted your service​.
· Help evidence the value of Skills for Care and ensure continued support.​
Good practice examples: in workforce development, recruitment and retention, the use of digital technology, staff wellbeing support or delegated healthcare activities and prevention​.
· Help others learn from your experience and enhance quality and reputation of adult social care.​
 
International recruitment toolkit for social care  
Produced by the Department of Health and Social Care and Skills for Care to support providers to ethically recruit care workers and senior care workers from overseas. Find this on our website, alongside other key resources and information to support with ethical international recruitment. Visit the webpage 

Also look at the South East Coast Social Care Alliance’s international recruitment hub for further initiatives and resources.
 
Managing multiple workplaces in ASC-WDS is easy Did you know you can record and manage lots of workplaces in the Adult Social Care Workforce Data Set (ASC-WDS) using just one account? It’s called a ‘parent’ account and it can help you and others save time adding data to the service across your entire organisation. We’ve recently updated our information and experience for ‘parent’ account holders. This includes a new ‘parent’ homepage and easier navigation between workplaces.. ⇨ Login or sign-up to ASC-WDS account to find out 
  
Other Information

Return to Practice for Nursing
 
Return to Practice is a relatively quick and cost-effective lever to increase supply of your nursing workforce, which is NHSE funded, and returners can be re-registered and back in the registered workforce within on average 6 months. Tap into a skilled workforce: these individuals not only have clinical experience, but extensive life experience, are generally motivated, living locally, increasing the chances of retention. There are a number of routes to support nurses returning to practice. For a no obligation discussion please get in touch - 01865 932097 or claire.wardle3@nhs.net
Further resources Return to Practice Nursing and Midwifery - Employers Toolkit | NHS England | Workforce, training and education
Take a return to practice course - The Nursing and Midwifery Council


Any questions about information in this update or other Skills for Care projects? Please get in touch: 

Sussex Skills for Care Locality Manager: Mike Bailey, mike.bailey@skillsforcare.org.uk 
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