Staff Risk Assessment

	Staff Member’s Name
	

	Job Role
	

	Person Completing Form (ie line manager)
	

	Date of Assessment
	

	Any Known Chronic (i.e. long-term) health conditions
	

	Manager’s Decision – is it safe for this staff member to return to the workplace?
	
	Reason(s):
	

	
	Is this a risk?
Yes / No
	Control measure applying to all work settings regardless of risk level
	Additional control measures required if risk is high

	Is this still a risk?
Yes / No
	Date implemented
	Line manager's comments / agreed actions


	Is the staff member showing symptoms of COVID-19?
	
	
	
	
	
	

	Does staff member live with someone showing symptoms of COVID-19?
	
	
	
	
	
	

	Is the staff member in the 'clinically extremely vulnerable' category? (former 'shielded group')
	
	
	
	
	
	

	Is the staff member in the 'clinically vulnerable' category?
	
	
	
	
	
	

	Is the staff member able to travel to work while still maintaining the social-distance requirement (i.e. 2 metres) from others?
	
	
	
	
	
	

	Will the staff member require an induction or re-induction to the setting (especially if routines have changed)?
	
	
	
	
	
	

	Is it likely that the staff member will need to be within 2 metres but not in close contact with any colleague or child beyond their “bubble”?
(Close contact means physical contact is needed to deliver the support)
	
	
	
	
	
	

	Is it likely that the staff member will need to be in close contact with any colleague or child?
	
	
	
	
	
	

	Will the staff member's work involve touching surfaces that are potentially contaminated?
	
	
	
	
	
	

	Does the staff member have easy access to handwashing facilities (i.e. soap and water or 60% alcohol-based hand cleanser) while at work?
	
	
	
	
	
	

	Does the staff member have any genuine concerns about coming back into the workplace?
	
	
	
	
	
	

	Does the staff member require a Personal Emergency Evacuation Plan (PEEP)? that details the escape plan for a staff member who may have difficulties being able to quickly reach a place of safety unaided in the event of an emergency
	
	
	
	
	
	

	If the staff member is to work at home, how will they be supported?
	

	
	
	
	
	

	Does the line manager have concerns about the staff member's mental health?
	
	
	
	
	
	

	Does the staff member use work equipment that is shared with other staff members or children?
	
	
	
	
	
	




