Pension Re-Enrolment 2025

Background

In October 2012, the Government introduced new regulations to encourage more people in the UK to save for their retirement.  
The Government required employers to automatically enrol all eligible employees into a ‘qualifying pension scheme’.  This included a three yearly re-enrolment process which is based on the employer’s individual staging date.  
Shropshire Council’s staging date was 1 February 2013, with the last re-enrolment done on 1 June 2022.  The employer can choose a different re-enrolment date within a six-month window and the Council has set the next re-enrolment date as 1 August 2025.
Who is affected?
	Type of Employee
	What it will mean

	
Eligible employees i.e., non-members of a pension scheme who meet the eligibility criteria as at re-enrolment date – including those individuals who may have previously opted out.

See below for eligibility criteria.

	
You will be re-enrolled into the relevant pension scheme.  Details will be confirmed to you in writing, which will be available for you to view within an Auto Enrolment section in your ERP record.  If you are affected, the system will trigger an alert, which will be sent to your e-mail address (in the same way that the payslip alert functions), to advise how to view your correspondence.


	
Members in the 50/50 scheme i.e., employees who have elected to join the 50/50 scheme (Local Government Pension Scheme only).

	
You will be re-enrolled into the main scheme.  Details will be confirmed to you in writing, which will be available for you to view within an Auto Enrolment section in your ERP record.  If you are affected, the system will trigger an alert, which will be sent to your e-mail address (in the same way that the payslip alert functions), to advise how to view your correspondence.





Frequently Asked Questions
How will I know whether I will be enrolled into the pension scheme on 1 August 2025?
If you are eligible for re-enrolment into the pension scheme, we will write to you and an auto-enrolment letter will be available for you to view within your ERP record, to provide you with full details. ERP will trigger an alert, which will be sent to your e-mail address (in the same way that the payslip alert functions), to advise how to view your correspondence.

As the assessment of eligibility for this can only be done in the effective month of re-enrolment, the alert will not be triggered until around 18th August.  On this occasion, opt outs linked to re-enrolment will be processed if received by Payroll prior to end of day on 21st August.  Any opt outs received after this date will be processed in line with the monthly payroll deadline/s.

What are the eligibility criteria for auto-enrolment?
You will be eligible for auto-enrolment if you: 
· are aged 22 or over, and
· are below state pension age, and
· are paid more than £10,000 in a year (pro rata).  

These criteria are set by the Government.

What do I do if you tell me I am re-enrolled, but I want to opt out of the pension scheme?
You will have the opportunity to opt out of the scheme at that stage, with further details contained in your letter on how to process the opt out – an opt out cannot be dated before the date that membership of the scheme starts, therefore, no opt out can be received by the employer prior to the re-enrolment date (1 August 2025).

As the assessment of eligibility for this can only be done in the effective month of re-enrolment, the alert will not be triggered until around 8th August.  On this occasion, opt outs linked to re-enrolment will be processed if received by Payroll prior to end of day on 13th August.  Any opt outs received after this date will be processed in line with the monthly payroll deadline/s.


Payroll deadlines, which are available on the intranet at: https://staff.shropshire.gov.uk/how-do-i/hrpayroll/what-are-the-monthly-deadlines-for-payroll-information/ will apply for the receipt of any opt out request.  If a refund of contributions is applicable, opt outs received after the monthly deadline would be refunded in the next available full payroll.  If you opt out within three months of being auto-enrolled, your contributions will be refunded to you.  If you opt out after three months, you will receive a pension for the contribution that you have made.
  
Guidance on opting out of the LGPS, and the opt-out form, is available at: www.shropshirecountypensionfund.co.uk under ‘Forms and Guides’, or you can ask the Pensions team for an opt-out form (see contact details below).

Guidance on opting out of the Teachers’ Pension Scheme, and the opt-out form, is available at: www.teacherspensions.co.uk in the Member section under ‘Forms’.


I have opted for the LGPS 50/50 scheme.  How will this affect me?
The re-enrolment process involves moving any employee who is in the 50/50 scheme as at re-enrolment date back into the main scheme (100% contribution).  You will have the opportunity to move back into the 50/50 scheme, but you will need to complete an election form on the website (dated 1 August 2025 or after this date): https://shropshirecountypensionfund.co.uk/paying-in/contributions/

I have a number of posts with Shropshire Council.  Will I receive a letter for each post?
You will only receive a letter if you are re-enrolled into a pension scheme for that particular post.  The legislation requires that each contract of employment is assessed in its own right.  


If you have any queries which the above FAQs do not answer, please contact: -
Payroll (for re-enrolment/payroll queries)
Tel: 01743 252190
e-Mail: payroll.notifications@shropshire.gov.uk 

Pensions team (for Local Government Pension Scheme queries) 
Tel: 01743 252130 
e-Mail: pensions@shropshire.gov.uk
Information about the Local Government Pension Scheme (LGPS), and how to join or leave the scheme, is available at: www.shropshirecountypensionfund.co.uk

or

Teachers Pension Scheme
Teachers Pensions
Mowden Hall
Darlington DL3 9EE.
Tel: 0845 6066166
Information about the Teachers Pension Scheme, and how to join or leave the scheme, is available at: www.teacherspensions.co.uk
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