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TODAY’S AGENDA

• Compering today is John Fuller from our Communications Team.

• Welcome & Programme Update - Duncan Elliott.

• Knowingly Safe Share: Working at Height - Jack Tomlinson.

• World Mental Health Day feature: Mental Fitness - Taylor Hoskins & Bev Gray.

• Safety Culture Survey - James Lewis.

• Project Spotlight: SRP - John Leslie.

• Development Hub Launch - Dan Costello & Hannah Parker.

• Wrap-up - Duncan Elliott.

*Trigger 
warning*
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WELCOME & PROGRAMME UPDATE

• Appointments - Richard George (Head of Lot 3), Simon Nunnery (Engineering Delivery 
Director), Dan Hunsley (Project Service’s Engineering Capability and Assurance Lead).

• World Mental Health Day - 'Mental Health in the Workplace'.

• Our supply chain - one team.

• Our evolving programme and future.

• Happy Stakeholders :)

• Remembering Bushra Hussain and Andy Caygill.
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KNOWINGLY SAFE SHARE: 
WORKING AT HEIGHT

Jack Tomlinson, EHS Improvement Manager
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MAJOR PROJECTS 
AT SELLAFIELD

MAJOR PROJECTS AT SELLAFIELD

MEWP STANDARD AND TRENDING

Jack Tomlinson – EHS PPP Services 

Karl Hine – Severfield EHS Lead
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MENTAL FITNESS PRINCIPLES
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EMPLOYEE ASSISTANCE PROGRAMMES
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SAFETY CULTURE 
SURVEY 

James Lewis, Head of EHSSQ and Assurance
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PROJECT SPOTLIGHT:
SRP
John Leslie, Project Director - SRP
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INTRODUCTION TO SRP

Sellafield (Product & Residue) Retreatment Plant (SRP) is a major project for the Sellafield Ltd Enterprise and 
represents a significant investment of public funds. The project, when complete, will be a key enabler to 
Sellafield Ltd delivering its overall purpose of ‘creating a clean and safe environment for future generations’. 

SRP Mission 

“Creating a clean and safe environment for future 
generations, by providing a facility that will 
receive special nuclear materials from existing 
stores on the Sellafield site, to process into a form 
for safe, secure storage until 2120.”  
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WHY WE NEED SRP? WHAT WILL SRP DO? 
 

• SRP will receive all special nuclear materials from their current storage locations.

• SRP  will retreat and / or repackage those packages into 100-year packages (cans).

• SRP will transfer the new 100-year packages containing special nuclear material for long term storage.

• SRP will enable all special nuclear material to remain safe and secure in this store into the next century 

and beyond. 

 



OFFICIAL

OFFICIAL

|   PROGRAMME & PROJECT PARTNERS16

• Completion of CE&I detail design.
• 4D planning implemented in 12-week line of sight look ahead. 
• Internal process hall steel work largely complete.
• Architectural fit-out commenced.

• MEICA Installation commenced.
• Roof Trusses installation completed.

• Group 400 control panel suite completed and delivered to IWT.
• Installation of link bridge support & collar complete.               
• Change and welfare (Services building) lift shafts complete and steelwork commenced. 

• Temporary works to make corridors weathertight allowing early installation of factory services.
• Project awarded second green IPA.
• Working in collaboration with the supply chain in UK & Europe.

SRP KEY SUCCESSES
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SRP PROCESS 
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GLOVE BOX SYSTEM 300 SCREW FURNACE
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SRP SCOPE

Aligned Delivery Team
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SRP CONSTRUCTION

PROCESS
BUILDING

66m(L) x 52m(W) x 37m(H)

SERVICES
BUILDING

47m(L) x 13m(W) x 16m(H)
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SPRS MODIFICATIONS
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SPRS MODIFICATIONS
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DEVELOPMENT HUB 
LAUNCH
Dan Costello & Hannah Parker
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DEVELOPING A HIGH PERFORMING WORKFORCE
….IT’S IN OUR DNA

Capability Building
• Discipline specific curricula
• Robust capability level 

assessment framework
• Professional body accredited
• Linked to discipline specific 

career pathways
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PPP Welcome and Onboarding 

PPP LEARNING AND DEVELOPMENT 

In collaboration with your employing entity, giving you the best start to 

your career on PPP. 

Training and Compliance 

Helping you manage and maintain your competence to work on a

nuclear site. 

PPP Development Hub

The Hub aims to increase and simplify access to development on PPP 

and leverage the "PPP Partnership“ helping you to flourish. 

What do we cover? 

Leads
• Abby Boothroyd, Head of People Development  
• Hannah Parker, Leadership Development Manager / PPP Development Hub Lead
• Jane Corban, Leadership Development Manager 
• Leena Madden, Training Operations Manager 

Leads
• Abby Boothroyd, Head of People Development  
• Leena Madden, Training Operations Manager 
• Michelle Smith, PPP Site Compliance Manager 
• Amy Needham, PPP Training Coordinator 
• Seana Henderson, PPP Senior Training Coordinator 
• Project Coordinators 

Leads
• Abby Boothroyd, Head of People Development 
• Hannah Parker, Leadership Development Manager / PPP Development Hub Lead
• Jane Corban, Leadership Development Manager
• Stephanie Okopski, PPP Development Hub Coordinator 
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“By bringing together the best offerings from all our partners across the programme, the Hub will provide the right development, at the right time, 

for colleagues across all our capability areas. This will enable transparent and easily accessible professional growth and career development, to 

truly enable our people to flourish.”

Aims:

• To procure development that is fit for purpose and value for money for taxpayers. 

• To create clear development pathways for all roles and professions on PPP, encouraging collaboration, shared learning and sharing of resources with Key Delivery Partners 

and Supply Chain. 

• To ensure multiple entry points to development is available throughout a career on PPP.

• To compliment Lot partner development offering.

• To have a clarity of process to access development.
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The PPP Development Hub

3 key areas of focus

1. To enable access to development for a successful career on PPP

2. To enable collaboration across our Lot Partners, KDPs and Supply Chain in the development space

3. To create the PPP Learning and Development Network

How it will be achieved?

▪ Providing clarity on what is available and when

▪ Refreshing our processes for how to access development

▪ Collaborating with heads of PPP Capability to understand development needs and skills gaps

▪ Collaborating with Lot Partners, KDP and Supply Chain Learning & Development Leads 

Right Development, Right Person, Right Time 
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What to expect

Next 6 months 

• Refreshed Development SharePoint pages 

• Roll out comms and updates to the PPP Partnership  

• Meeting with PPP Capability leads to plan for 25/26 

• Launch of a dedicated PPP Hub email 

PPPDevelopmentHub@sl-ppp.co.uk 

Next (financial) year 25/26

• Capability targeted development 

• Further refining of processes based on your feedback

• Full launch of the PPP Learning and Development Network 

• Continued collaboration with Lot Partners, Key Delivery Partners and 

Supply Chain

• Updated comms

WHAT TO EXPECT
6 months, 6months +

mailto:PPPDevelopmentHub@sl-ppp.co.uk
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WRAP-UP
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SHARE YOUR THOUGHTS 

What topics do you want to see covered in the 
next Team PPP Talks? 

Follow the QR code to share your thoughts

https://forms.office.com/Pages/ResponsePage.aspx?id=ofX0cWMyrUiOpAmBpv6Z9NszwZe-H_pBhxm5-0N0CphUQU9INEo5SVBYQUs5VFVXR1VLTldSQ09VNC4u

https://forms.office.com/Pages/ResponsePage.aspx?id=ofX0cWMyrUiOpAmBpv6Z9NszwZe-H_pBhxm5-0N0CphUQU9INEo5SVBYQUs5VFVXR1VLTldSQ09VNC4u
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