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• You are very welcome to turn your camera off

• We will have time for Q&A at the end so we would 
actively encourage you to use the chat function 
throughout the session

• We kindly ask that you remain muted during the 
presentation 

• Reminder – our virtual platforms permit content 
up to OFFICIAL 

Hello and welcome



Introduction
This week we've heard from excellent speakers from Solat at the 
National Centre for Diversity, Duncan Elliott, Alison from Owl 
Blue, The People Forum and more.  Today we want to wrap up 
the week with an interactive session.

Presenter Notes
Presentation Notes
Today is a final fun session to refresh your memory abut legislation and listen to your feedback about what you would like see more of as we continue with our inclusion agenda.

Whilst National Inclusion Week has been a great discussion kickstater we wanted to see Inclusion Everyday on PPP.



The Equality act 2010
What is the Equality Act? 

“The Equality Act 2010 legally protects people from 
discrimination in the workplace and in wider society.

It replaced previous anti-discrimination laws with a 
single Act, making the law easier to understand and 
strengthening protection in some situations. It sets out 
the different ways in which it’s unlawful to treat 
someone” (.gov.uk)

Knowledge share

Presenter Notes
Presentation Notes
If you those first three question correct, well done!  You know what the Equality Act is, if you didn’t get those first few questions correct – that’s fine,

The Equality Act brings together over 116 separate pieces of legislation into one single Act.
The Act provides a legal framework to protect the rights of individuals and advance equality of opportunity for all.
It provides Britain with a discrimination law which protects individuals from unfair treatment and promotes a fairer, inclusive and more equal society.
The nine main pieces of legislation that were merged are:
the Equal Pay Act 1970
the Sex Discrimination Act 1975
the Race Relations Act 1976
the Disability Discrimination Act 1995
the Employment Equality (Religion or Belief) Regulations 2003
the Employment Equality (Sexual Orientation) Regulations 2003
the Employment Equality (Age) Regulations 2006
the Equality Act 2006, Part 2
the Equality Act (Sexual Orientation) Regulations 2007



5Knowledge share
What are protected characteristics? 
It is against the law to discriminate against anyone 
because of:

Age
Gender reassignment
Being married or in a civil partnership 
Being pregnant or on maternity leave 
Race including colour, nationality, ethnic or national origin
Religion or belief
Sex 
Sexual orientation
Disability

Presenter Notes
Presentation Notes
Well done to everyone who got the 9 Protected Characteristics correct, 9 is a lot to remember at any given moment so congrats!

These 9 protected characteristic are equal, although they appear in a list format, they have equal weight/value, i.e. one is not more important that another.  There’s have been legal cases that have supported this e.g. Maya Forstater.

Creating an inclusive culture where people are treated Fairly and with Respect is step we can actively take to make everyone feel welcome.





6Knowledge share
You’re protected from discrimination 

At work

In education

As a consumer

When using public services

When buying or renting 
property

As a member or guest of a 
private club or association

You’re also protected from discrimination if: 
• You are associated with someone who has a protected 

characteristic, for example a family member or friend.

• You have complained about discrimination or supported someone 
else’s claim



What does direct and indirect discrimination mean? 7

Direct  
Discrimination

Happens when someone is treated unfavourably because of a 
protected characteristic.

Indirect 
Discrimination

Happens when policies and procedures – which should apply 
to everyone – exclude a certain group of people.

Discrimination is the unfair treatment of different categories of people, 
especially on the grounds of race, age, sex, or disability.

Presenter Notes
Presentation Notes
When discussing direct and indirect discrimination in the workplace, both refer to somebody suffering due to a protected characteristic.

Being aware of when discrimination may be potentially be taking place is important.

DD example – A job advert states that 10 years experience is required for a role.  This could potentially be discriminatory to younger workers under 35.
ID example – A colleague who’s had a baby wants to return to work on reduced hours and this is refused without consideration because ‘everyone must work full time to do this job’.  This could potentially be indirect sex discrimination.

Contingency Question (if time allows): Would anyone like to share an example, not necessarily on PPP, where there have seen direct discrimination and what happened?




What does FREDIE stand for? 8

Fairness for all is a reality 
Respect for all is the norm
Equality of opportunity for all is embedded
Diverse employees feel that they belong
Inclusive behaviours are widespread.
Engaged - where there is emotional connection

Presenter Notes
Presentation Notes
We introduced FREDIE earlier this week with Duncan and Solat we see the value, Duncan’s seen the value of embedding this throughout an organisation.  

So what’s the case for inclusion?



This may be the end of the quiz and Inclusion week, but this shouldn't be the 
end of our discussion. 

On PPP, we want to live inclusion every day, and we need your help with this. 
Please consider the next question carefully…

If you would like to join our People Forum – please reach out to Claire.gribben@sl-ppp.co.uk for more info.

End of the quiz

mailto:Claire.gribben@sl-ppp.co.uk


John with closing thoughts 10



Thank You
Any Questions?
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