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October 7, 2019

TO LEA Superintendents
Charter School Director:

FROM David Stegall, Ed.D. M
Deputy Superintendent of Innovation

Tammy L. Howard, Ph.
Director of Accountability Services

READ TO ACHIEVE ALTERNATIVE ASSESSMENTS

The Read to Achieve (RTA) legislation allows third-grade students an option to demonstrate reading
proficiency through the administration of an alternative assessment of reading comprehension that has
been approved by the State Board of Education (SBE). At the October 3, 2019, meeting of the SBE, the
Board amended the list of alternative assessments that may be used for this purpose during the 2019-20
school year.

The chart was amended as follows:

1. Acadience Reading was added as an approved alternative assessment for meeting the Read to
Achieve standard.

2. American Reading Company—Independent Reading Level Assessment Framework was removed
and is not an approved alternative assessment for meeting the Read to Achieve standard.

Please share this information locally. If you have questions or need further clarification regarding
information contained within this memo, please contact your Regional Accountability Coordinator.
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¢:  Mark Johnson, State Superintendent
Tara Galloway, Director, K-3 Literacy
Sherry Thomas, Director, Exceptional Children
Christie Lynch Ebert, K—12 Standards, Curriculum and Instruction
Dave Machado, Director, Office of Charter Schools
Shannon Jordan, Section Chief, Testing Policy and Operations
Curtis Sonneman, Section Chief, Analysis and Reporting
Maxey Moore, Section Chief, Test Development
Jaime Kelley, Consultant, Testing Policy and Operations
Regional Accountability Coordinators
LEA Test Coordinators
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