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           Heading Home Hennepin Committee Application

Contact information

	Name
	

	Employer and job title
	

	Primary Phone
	

	Email Address
	


Hennepin CoC strives to be inclusive and prioritizes persons from diverse backgrounds
Which of the following best describes you?
 FORMCHECKBOX 
   Native American Community Service Provider

 FORMCHECKBOX 
   African American Community Service Provider

 FORMCHECKBOX 
   People living with HIV Service Provider

 FORMCHECKBOX 
   Domestic Violence Service Providers

 FORMCHECKBOX 
   Shelter / Outreach Provider
 FORMCHECKBOX 
   Schools / Education Services Provider

 FORMCHECKBOX 
   Other Culturally Specific Provider (specify) 

_________________________________________

 FORMCHECKBOX 
  Housing Provider
 FORMCHECKBOX 
   State or Local Government Employee

 FORMCHECKBOX 
   Homeless or formerly homeless person 

 FORMCHECKBOX 
   Employment Services Provider

 FORMCHECKBOX 
   Funder

 FORMCHECKBOX 
   PSH and RRH Service Provider

 FORMCHECKBOX 
   Landlord / Property Manager

 FORMCHECKBOX 
   Other (describe)

_________________________________________

Committee(s) applying for (see appendix for committee descriptions):

 FORMCHECKBOX 
   Coordinated Entry Families Leadership Committee
 FORMCHECKBOX 
   Coordinated Entry Single Adults Leadership Committee 
Work history

	Current Employer
	

	Job responsibilities or any special skills relevant to this Committee’s work
	


	Previous Employer
	

	Job responsibilities or any special skills relevant to this Committee’s work
	


Capacity to participate in committee meetings and tasks

Would your current employer consider participation in committee meetings legitimate work time?  
 FORMCHECKBOX 
  Yes
 FORMCHECKBOX 
  No

Would you need a stipend to allow you to participate in the committee meetings?   FORMCHECKBOX 
  Yes  FORMCHECKBOX 
  No

Are you able to commit to attending a minimum of one meeting per month in support of this committee and to undertaking agreed tasks in relation to its work as required?   FORMCHECKBOX 
  Yes
 FORMCHECKBOX 
  No

Further information 

	A coordinated community response to homelessness requires balancing the interests of individual programs with the goal of creating a more rational and cohesive system.  What ideas do you have to achieve this balance?

	


	Please briefly identify a work experience or personal perspective that uniquely qualifies you to be a strong member of the committee being applied for.

	


Please submit your application via email to:
Office to End Homelessness

Hennepin County 

Email: Endhomelessness@hennepin.us 
Appendix: Coordinated Entry System Leadership Committee roles and responsibilities

Oversight and monitoring of Coordinated Entry System (CES) functions is conducted by Leadership Committees, drawn from Hennepin Continuum of Care stakeholders. The committees aim to ensure consistent application of CES policies and procedures and high quality service delivery for persons and families experiencing housing crises. 
There are two separate Leadership Committees focusing on CES for families (1) and single adults (2). A third committee (not seeking members at this time) is working on design and implementation of Youth CES for 2017. 
Membership of each is comprised of up to ten Hennepin Continuum of Care stakeholders from the local community. Vacancies are filled through an application process facilitated by the current Committee members with support from Hennepin County’s Office to End Homelessness. Members serve two year terms and are not eligible for re-nomination. Turnover will be staggered in order to ensure continuity in planning. 

The Leadership Committees meets monthly to monitor progress, hear appeals, assess progress, and implement changes and updates to CES operations. Meeting minutes will be published publically on the Hennepin CES website.

Subcommittees shall be defined and created as necessary. 

Roles: 
1. Review CES operations on a monthly basis and establishes and/or updates CES Policies and Procedures as necessary and in accordance with Guiding Principles.
2. Establishes an annual CES evaluation plan and reviews evaluation results. Evaluation findings and results are used to inform updates and changes to CES operational practices.
3. Review and approve all supporting CES documentation, including but not limited to: participation agreements among CoC and participating agencies, assessment tools, prioritization criteria and tools, referral cover sheets, and case conferencing protocols.
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