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NUMBERED LETTER 2025-3

Issued By: 		Local Audit and Finance Division (LAFD)
			Bureau of Local Government and School Services

Effective Date: 	DRAFT

2025-3	Compliance with Dollar Limits for Public Employee Retirement System Board Member Professional Training and Education Expenditures under Public Act 314 of 1965

[bookmark: _Hlk534807760]Intended Audience: Local governments that administer a public employee retirement system,  including but not limited to, retirement board members/trustees, retirement board administrators and support staff, local government clerks, treasurers, elected officials, finance directors, city, township, county or village managers, accounting staff, and auditing or actuarial professionals. 

Summary 
Numbered Letter 2025-3 provides guidance and information around dollar limits for professional training and education expenditures for retirement system governing body board members found in Section 13 (6) of the Public Employee Retirement System Investment Act, Act 314 of 1965  (the Act). 

Public Act 314 of 1965, Section 13(6): “Subject to this subsection and subsection (13), an investment fiduciary may use a portion of the system's income to defray the costs of professional training and education, including travel costs, of system board members, which professional training and education, including travel, are directly related to the administration, management, and operation of the system. The governing board vested with the general administration, management, and operation of the system or other decision-making body that is responsible for implementation and supervision of the system shall adopt an annual budget for professional training and education, including travel, authorized under this subsection. The budget adopted under this subsection must reflect the number of board members, the size of the system, and the educational objectives of the system. The system's total aggregate cost for professional training and education, including travel costs, authorized under this subsection for a fiscal year must not exceed $150,000.00 or an amount that is equal to the total number of system board members multiplied by $12,000.00, whichever is less. The system's total cost for professional training and education, including travel costs, authorized under this subsection for an individual system board member in a fiscal year must not exceed $30,000.00. Beginning January 1, 2013, the department of treasury shall adjust the dollar amounts in this subsection by an amount determined by the state treasurer at the end of the immediately preceding calendar year to reflect the cumulative annual percentage change in the Consumer Price Index. As used in this subsection, "Consumer Price Index" means the most comprehensive index of consumer prices available for this state from the Bureau of Labor Statistics of the United States Department of Labor.”

Public Employee Retirement System Compliance Requirements[footnoteRef:1] [1:  PA 314 of 1965, Section 13(13) has additional requirements for “Large Sponsored Systems”.] 

To comply with the requirements set forth in section 13(6) of the Act, the governing body of a public employee retirement system shall adopt an annual budget that includes all of the following:
1. Adopt and annual budget for professional training and education, including travel. The adopted budget shall include all of the following:
a. Number of board members
b. Size of the retirement system
c. Educational objective(s) of the retirement system

Michigan Department of Treasury Compliance Requirements
To comply with the requirements set forth in section 13(6) of the Act, the Michigan Department of Treasury (Treasury) shall provide annual updates consistent with this section on or around January 1 of each year on Appendix A of this document and posted on Treasury’s website to reflect the change to the maximum allowable expenditures defined in this section:
1. Total allowable expenditures for the entire retirement system
2. Total per member expenditures for retirement system
3. Total maximum allowable expenditures for any individual retirement system board member

Education and Professional Training Statutory Limits ($)
Initial Statutory Limits ($)
· Total system-wide maximum: $150,000 or number of retirement system board members multiplied by $12,000, whichever is less
· Individual board member cap: $30,000

Appendix A will be updated annually to reflect the updated annual consumer price index increase. 



Appendix A – Updated July 15, 2025
	Year
	Prior Year Consumer Price Index[footnoteRef:2] 
Increase (%) [2:  Federal Reserve Bank of Minneapolis - Consumer Price Index 1913 - Current ] 

	Board Maximum (Total)
	Board Maximum (Per Member)
	Individual Board Member Maximum

	2012
	-
	$150,000.00
	$12,000.00
	$30,000.00

	2013
	2.1%
	 $153,150.00 
	$12,252.00
	$30,630.00

	2014
	1.5%
	 $155,447.25 
	$12,435.78
	$31,089.45

	2015
	1.6%
	 $157,934.41 
	$12,634.75
	$31,586.88

	2016
	0.1%
	 $158,092.34 
	$12,647.39
	$31,618.47

	2017
	1.3%
	 $160,147.54 
	$12,811.80
	$32,029.51

	2018
	2.1%
	 $163,510.64 
	$13,080.85
	$32,702.13

	2019
	2.4%
	 $167,434.89 
	$13,394.79
	$33,486.98

	2020
	1.8%
	 $170,448.72 
	$13,635.90
	$34,089.74

	2021
	1.2%
	 $172,494.11 
	$13,799.53
	$34,498.82

	2022
	4.7%
	 $180,601.33 
	$14,448.11
	$36,120.27

	2023
	8.0%
	 $195,049.44 
	$15,603.95
	$39,009.89

	2024
	4.1%
	 $203,046.46 
	$16,243.72
	$40,609.29

	2025
	2.9%
	 $208,934.81 
	$16,714.78
	$41,786.96
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