Division of Labor and Industry

& M a ryl a n d Maryland Occupational Safety and Health (MOSH)
10946 Golden West Drive-Suite 160

DEPARTMENT OF LABOR Hunt Valley, MD 21031

Telephone Number: 410-527-4499
Fax Number: 410-527-4481

Citation and Notification of Penalty

To: Inspection Number: 1766473

Mayor and City Council of Baltimore Inspection Date: 08/02/2024-03/04/2025

DBA Department of Public Works Bureau of Solid Waste Issuance Date: 03/07/2025

401 E Fayette Street, 7th Floor Case Number: D6065-019-24

Baltimore, MD 21202

Inspection Site: The violation(s) described in this Citation and Notification
701 Reedbird Ave of Penalty is (are) alleged to have occurred on or aboul the
Baltimore, MD 21225 day(s) the inspection was made unless otherwise indicated

within the description given below.

This is an official charging document which has specific deadlines for actions and is known as a Citation and
Notification of Penalty (this Citation) which describes violations of the Maryland Occupational Safety and Health Act
(Labor & Employment Article, Titles 1, 2 and 5) and Regulations. The penalty(ies) listed herein is (are) based on these
violations. You must abate the violations referred to in this Citation by the dates listed and pay the penalties. unless within
15 working days (excluding weekends and State holidays) from vour receipt of this Citation and Notification of Penalty
vou mail a notice of contest to the Commissioner at the address shown above. Issuance of this citation does not constitute a
finding that a violation of the Act has occurred unless there is a failure to contest as provided for in the Act or, if contested,
unless this citation becomes a final order of the Commissioner.

Posting - The law requires that a copy of this Citation and Notification of Penalty be posted immediately in a prominent
place at or near the location of the violation(s) cited herein, or, if it is not practicable because of the nature of the
employer's operations, where it will be readily observable by all affected employees. This Citation must remain posted until
the violation(s) cited herein has (have) been abated, or for 3 working days (excluding weekends and State holidays),
whichever is longer. The penalty dollar amounts need not be posted and may be marked out or covered up prior to
posting.

Types of Violations - Violations are characterized as follows: (1) Willful - a violation where either: (a) the employer
committed an intentional and knowing violation of the Act or Regulations or (b) though the employer was not intentionally
violating the Act or regulations, he or she acted with plain indifference to or in careless disrégard of employer
responsibilities under the Act; (2) Serious - a violation where there is a substantial probability that death or serious physical
harm could result, unless the employer did not know and could not know through the exercise of reasonable diligence, the
existence of the violation; (3) Other - a violation that has a direct relationship to job safety and health, but which is not a
serious violation; (4) Repeated - a violation of the same or similar standard for which an employer has been previously
cited and which has become a final order; and (5) Failure to Correct - a violation for which a citation has been issued and
the employer has failed to correct the violation within the permitted period for its correction.
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Maryland Department of Labor Inspection Number: 1766473

Division ol Labor and Industry Case Number: D6065-019-241
Maryland Occupational Salety and Health (MOSIT) Inspection Date: 08/02/2024-03/04/2025
Issuance Date: 03/07/2025

Informal Conference - An informal conlerence is not required. However, if you wish to have such a conference you may
request one during the 15 working day contest period. During such an informal conlerence you may present cvidence
concerning abalement or views which you believe would support an adjustment to the citation(s) and/or penalty(ics).

If you are considering a request for an informal conference to discuss any issucs related to this Citation and Nolilication ol
Penalty, you must take care to schedulc it carly enough to allow time prior to the cxpiration ol your contest period. Plcase
keep in mind that a written letier ol inlent to contest must be submitted to the Commissioner within 15 working days ol your
receipt of this Citation. The running of this contest period is not interrupted by an informal conlerence.

Il you decide o request an informal conference, please complete, remove and post page k (Notice (o Employces) next to
this Citation and Notification of Penalty as soon as thc time, date, and place ol the inlormal conlercnce have been
determined. Be sure (o bring to the conlerence any and all supporting documentation of existing conditions as well as any
abatement steps taken thus far. If conditions warrant, the agency may sctde this matter without liigation or contest.

Right to Contest - You have the right o contest this Citation and Notification ol Penally. You may contest all cilation
items or only individual items. You may also contest penalties and/or abatement dales without contesting the underlying
violations. Unless you inform the Commissioner in writing that you intend to contest the citation(s) and/or penalty(ies)
within 15 working days after receipt, the citation(s) and the proposed penalty(ies) will become a final order of the

Commmissioner.

Penalty Payment - Penaltics are duc within 15 working days of receipt of this notification unless contesled. Make your
check or moncy order payable to "Division of Labor & Industry/MOSH". Pleasc indicate the Casc Number on the
remillance.

MOSH docs not agrec to any restrictions or conditions or endorsements put on any check or money order lor less than the
full amount due, and will cash the check or money order as il these restrictions, conditions, or endorsements do not exist.

Employer Discrimination Unlawful - The law prohibits discrimination by an cmployer against an employce lor filing a
complaint or lor cxereising any rights under this Act. An ecmployce who belicves that he/she has been discrimmated against
may lilc a complaint no later than 30 days alter the discrimination occurred with the Commissioner at the address shown
above.

Contest By Employees - The law gives an employec or his/her representative the opportunity Lo object to any abalement
date sct for a violation il he/she believes the date to be unreasonable. The contest must be mailed o the Commissioner at
the address shown above and postmarked within 15 working days (excluding weckends and State holidays) ol the receipt by
the employer of this Citation and Nolification ol Penalty.
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Maryland Department of Labor Inspection Number: 1766473

Division of Labor and Industry Case Number: D6065-019-241
Maryland Occupational Safcty and Health (MOSH) Inspection Date: 08/02/2024-03/04/2025
Issuance Date: 03/07/2025

Notification of Corrective Action - For violations which you do not contest, you must notfy the Commissioner
promplly by letter or the enclosed Abatement Verilication Responsc lorm that you have taken appropriate corrective action
within the time frame set [orth on this Citation. Please inform the Commissioner in writing ol the abatement steps you have
taken and of their dates, together with adequate supporling documentation, c.g., drawings or photographs ol corrected
conditions, purchase/work orders related (o abalement aclions, air sampling results, cte. An additional citation, possibly with
a penalty, maybe issucd il abatement verilication/documentation is not received.

Inspection Activity Data - You should be aware that OSHA publishes information on its inspection and citation activity
on the Internet under the provisions of the Electronic Freedom of Information Act. The information related to these
alleged violations will be posted when our system indicates that you have received this cilation, but not sooner than 30
calendar days after the Citation Issuance Date. You arc encouraged (o review the information concerning your cstablishment
al WWW.OSHA.GOV. Il you have any dispute with the accuracy of the information displayed, please contact this office.
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Maryland Department of Labor Inspection Number: 1766473

Division ol Labor and Industry Case : D6065-019-21
Maryland Occupational Salety and Health (MOSH) Inspection Date: 08/02/2024-03/04/2025
Issuance Date: 03/07/2025

NOTICE TO EMPLOYEES OF INFORMAL CONFERENCE

An informal conference has been scheduled with MOSH to discuss the citation(s) issued on

03/07/2025. The conference will be held at:

(location)

on at am/pm.

Employees and/or representatives of employees have a right to attend an informal conterence.

NOTICE TO EMPLOYEES - Any Employcce or representative ol employees who belicves that any period ol time
{ixed in this Cilation for the correction of a violation is unrcasonable has the right to contest such time for correction by
submitling a letter 1o the Commissioncer at the address shown above within 15 work days (excluding weckends and state
holidays) of the issuance of this citation.

EMPLOYER DISCRIMINATION UNLAWFUL - The law prohibits discrimination by an cmployer against an
cmployce for filing a complaint or [or cxercising any rights under the Maryland Occupational Salety and Health Act. An
cmployec who belicves that he or she has been discriminated against may filc a complaint with the Commissioner at the
address shown above no later than 30 days aller the discriminmation.
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Maryland Department of Labor Inspection Number: 1766173

Drvision ol Labor and Industry Case Number: D6065-019-2:4
Maryland Occupational Safety and Health (MOSH) Inspection Date: 08/02/202:1-03/01/2025
Issuance Date: 03/07/2025

Citation and Notification of Penalty
Company Name: Mayor and City Council ol Baltimorc DBA Department of Public Works Bureau of Solid Waste
Inspection Site: 701 Reedbird Ave, Balumore, MDD 21225

Citation 1 Item 1 Type of Violation: Serious

Labor and Employment Article, Section 5-104(a): The employer did not furnish employment and a
place of employment which were free from recognized hazards that were causing or likely to cause death
or serious physical harm to employees in that employees were exposed to excessive heat:

(a) Date of Violation: On or About 08/02/241
[ocation: Trash Collection Routes

Condition: Employees collecting household trash were routinely exposed to excessive heat and humidity
when picking up and tossing bags into garbage collection trucks, pulling bins from the curb to
garbage collection trucks, placing bins onto automatic tippers, or manually emptying bins.
On the date of violation, employees were working in direct sunlight where the calculated
Heat Index (HI) reached approximately 108.6 °F (42.6 °C), conditions that can cause heat-
related injuries or illnesses such as muscle cramps, rashes, heat exhaustion, heat stroke, and
death.

Abatement documentation (photographs, receipts, copies of programs, training certification, etc.) is
required for this item.

Among other methods, one feasible and acceptable abatement method to correct the hazard 1s to
develop and implement a comprehensive heat stress illness prevention and management program which
may include but is not limited to heat stress training, environmental monitoring, acclimatization
procedures, high heat procedures, access to drinking water and shade, an emergency response plan,
supplemental personal protective equipment (PPL), and implementation of engineering and
admunistrabive controls.

Date By Which Violation Must be Abated: March 17, 2025
Proposed Penalty: $0.00

W\MJ\/CL/

Michacl A. Penn, CSP, SMP

Actling Assistanl Commussioner

See pages 1 through 4 of this Citation and Notilication ol Penalty for information on employer and employee rights and responsibilitics.
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Maryland Department of Labor Inspection Number: 1766473

Division of Labor and Industry Case Number: D6065-019-24

Maryland Occupational Salcly and Health (MOSH) Inspection Date: 08/02/2024-03/04/2025
Issuance Date: 03/07/2025

Citation and Notification of Penalty

Company Name: Mayor and City Council of Baltimorec DBA Department of Public Works Bureau of Solid Waste

Inspection Site: 701 Recdbird Ave, Baluimore, MD 21225

INVOICE/
DEBT COLLECTION NOTICE

Summary of Penalties for Inspection Number: 1766473

Citation 1 Item 1, Serious $0.00

TOTAL PROPOSED PENALTIES: $0.00
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