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AGENDA

Agenda Item Speaker/Presenter

Welcome & Announcements Nicole Villa

Public Health Updates Dr. Beatty

Know Your Rights in the Workplace During Federal

Immigration Enforcement Activity Mikey Knab

Q&A Session All Panelists



Public Health Updates




RESPIRATORY VIRUS UPDATE

COVID-19

6/29/2025 - 4/4/2026

RSV

Influenza

6/29/2025 - 4/4/2026

*In residential congregate settings

6/29/2025 - 4/4/2026

Respiratory Virus Surveillance Report

(Updated April 9, 2026)

Figure 1.1. San Diego County COVID-19 Cases
(N=11,980)

1,000
2 750
u
k] 500
=
2 250 I I
: |
3 0 | [T S S —
= EEEEEEEE R EEE R R R e R R R
August September  October Movember  December lanual February March April May lune  July
2025 2026
CDC Week and Calendar Month
Figure 1.2. San Diego County Influenza Cases
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Figure 1.3. San Diego County RSV Cases
(N=3,278)
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https://www.sandiegocounty.gov/content/dam/sdc/hhsa/programs/phs/Epidemiology/SDC_Respiratory_Virus_Surveillance_Report.pdf

Figure 7.1. COVID-19 Test Positivity by Week of Specimen Collection and Season
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Figure 7.2. Influenza Test Positivity by Week of Specimen Collection and Season
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COVID-19 & INFLUENZA VACCINATIONS

Percentage Vaccinated
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Figure 11.1. Percentage of San Diego County Residents Who Received a Seasonal*
COVID-19 vaccine, Ages 6 Months and Older

Season Total (Count and %)
2023-2024:521,131 (15.8%)
2024-2025:512,832 (15.6%)
2025-2026 FYTD : 335,912 (10.2%)
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Figure 11.2 Percentage of San Diego County Residents Who Received a Seasonal
Influenza vaccine*, by CDC Week and Season

Season Totals (Count and %)
2021-2022:1,112,913 (33.6%)
2022-2023:1,124,285 (33.9%)
2023-2024 : 1,011,847 (30.8%)
2024-2025: 1,051,659 (32.0%)
2025-2026 FYTD : 1,018,889 (31.0%)
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MEASLES CASES AMONG
U.S. RESIDENTS

Updated 4/10/26

: e D — 2026 2025
To date Full year

Total Cases 1,714 2,287

Age
Under 5 years 354 (21%) 584 (26%)
5-19 years 888 (52%) 1,015 (44%)
20+ years 467 (27%) 675 (30%)
Age unknown 5 (0%) 13 (1%)

Vaccination Status

Unvaccinated or

0 (0]
Unknown 92% 93%
One MMR dose 4% 3%
Two MMR doses 4% 4%

Measles Cases and Outbreaks | Measles (Rubeola) | CDC



https://www.cdc.gov/measles/data-research/index.html
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LIVE WELL

MMR VACCINE

 The measles-mumps-rubella (MMR) vaccine is effective. Two doses
provide 97% protection against measles.

« Children: 1 dose at 12 months of age and another dose at 4-6 years.

* Children may get the measles, mumps, rubella, and varicella (MMRYV)
vaccine instead, which protects against chickenpox too.

MMR Vaccine

* Older children, adolescents, and adults who have not previously o
received the vaccine.

* Plan to be fully vaccinated at least 2 weeks before international travel.

* Families with children traveling to regions in the United States with
ongoing outbreaks should consult with a health care provider about
following immunization recommendations for international travel.

CDPH Immunization Branch — Measles | CDC — Plan for Travel



https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/Immunization/measles.aspx
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/Immunization/measles.aspx
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/Immunization/measles.aspx
https://www.cdc.gov/measles/travel/index.html?CDC_AA_refVal=https%3A%2F%2Fwww.cdc.gov%2Fmeasles%2Fplan-for-travel.html
https://www.cdc.gov/measles/travel/index.html?CDC_AA_refVal=https%3A%2F%2Fwww.cdc.gov%2Fmeasles%2Fplan-for-travel.html
https://www.cdc.gov/measles/travel/index.html?CDC_AA_refVal=https%3A%2F%2Fwww.cdc.gov%2Fmeasles%2Fplan-for-travel.html

Update on Vaccine Preventable
Diseases and Childhood
Recommendations

Mark Beatty, MD, MPH
Epidemiology & Immunization Services Branch
County of San Diego Health and Human Services Agency
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RFK Jr. boots all members of the CDC's
vaccine advisory committee

JUNE 9, 2025 - 5:53 PM ET

Nationally recognized vaccine experts
Liasson from the Professional Organizations also removed =



Recent Changes made by ACIP

e June 15, 2025: Remove thimerosal containing flu vaccines from use.

e Sept 18, 2025: Universal COVID vaccination end: For most it requires
shared-decision making.

e Sept 18, 2025: MMRV should not be used prior to 4 years of age.
e Dec 5, 2025: Hep B should not be universally given at birth.

e Jan 5, 2026: Reduce the number of routine childhood vaccines from 17 to
11: Other vaccines requires shared-decision making

15



';,.r‘ CDC Newsroom

CDC Acts on Presidential Memorandum to
Update Childhood Immunization Schedule

RELEASE CDC Media Relations

%, (404) 639-3286
For immediate release: January 5, 2026 )
B4 media@cdc.gov

© nhttps://www.cdc.govimedia/
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RFK Jr. overhauls childhood vaccine
schedule to resemble Denmark's in

unprecedented move

The new US. guidelines recommend all children get vaccines for 11 diseases, compared with the
18, including Covid, previously on the schedule.

Health Care Privatized/Medicare medicaid Universal Health

Vaccine requirements (e.g. Decentralized (vary from state) Centralized
exceptions)

Population 338 million 6.06 million
Hep B incidence 1.1/100,000 (~3,250) 0.28/100,000 (n=14)

17



Vaccines No Longer Routine in
ACIP Childhood Schedule

«COVID 19 *|Influenza *RSV
* Hepatitis A * Meningococcus
* Hepatitis B * Rotavirus

*|n addition: HPV vaccine schedule
reduced to 1



Shared Clinical Decision Making

When does ACIP make shared clinical decision-making
recommendations?

Generally, ACIP makes shared clinical decision-making recommendations
when individuals may benefit from vaccination, but broad vaccination of

people in that group is unlikely to have population-level impacts.

* Potential impact: reduced vaccine uptake due confusion or loss of
confidence in vaccines

19



CA Assembly Bill 144: Key Tenets

« AB 144 signed on September 17, 2025 establishes CDPH as the source
for immunization recommendations and preventive services guidelines

« Sets Advisory Committee on Immunization Practices (ACIP)
recommendations as baseline recommendations, which CDPH can then
update based on guidance from professional organizations such as:

+ AAP, AAFP, ACOG

 Prescribing, dispensing, ordering, furnishing, or administering vaccines in
accordance with CDPH guidance are protected from liability

SB144 Provider Letter



https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/publichealth4all/SB144CARV-Immunization-Recommendations.aspx

Follow the
American Academy
of Pediatrics (AAP)
Child and Adolescent
Immunization Schedule







MMR: Local Vaccination Coverage
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PERCENT OF VACCINATION COVERAGE AT KINDERGARTENS IN SAN DIEGO
COUNTY BY SCHOOL YEAR
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Hepatitis A — Recent History in San Diego County

200

100

Hepatitis A Cases, San Diego County

Vaccine 1994 — 2025*
introduced L
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*Year to date as of 12/1/2025. New CSTE case definition effective 01/01/2019 may affect case numbers and trends.
Prepared by County of San Diego, Health & Human Services Agency, Public Health Services, Epidemiology & Immunization Services, 12/2/2025
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Meningococcal Disease: U.S. Cases

Trends in Meningococcal Disease Incidence by Serogroup —
United States, 2006-2024*
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Source: NNDSS data with additional serogroup data from Active Bacterial Core surveillance (ABCs), state health departments, and isolates received and tested by the Bacterial
Meningitis Laboratory at CDC

*2024 data are preliminary

29



@ Vaccination coverage (%)

Public Health
Impact of

Meningococcal .,

Vaccination
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Meningococcal Vaccines: Local Data

Percentage of Adolescents with 1 or more Meningococcal Conjugate Dose
at 13-17 Years of Age
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Source: County of San Diego data comes from the California Immunization Registry (CAIR2). National and State data are from th e National Immunization Survey. Data were accessed via TeenVaxView.



https://www.cdc.gov/teenvaxview/interactive/index.html

Public Health Impact of
Rotavirus Vaccine, US

* Prevaccine era:
» Estimated 2.7 million cases per year
* 95% of children infected by 5 years of age

* Following the introduction of rotavirus vaccine in 2006:
* Annually averted in the U.S.:
e 280,000 clinic visits
* 62,000 emergency department visits
* 45,000 hospitalizations

Chapter 19: Rotavirus | Pink Book | CDC, Accessed 2/18/2026



https://www.cdc.gov/pinkbook/hcp/table-of-contents/chapter-19-rotavirus.html

: San Diego County

Chronic Hepatitis B

35

Figure 2. Newly-Reported Chronic Hepatitis B

Cases, San Diego County, 2000-2025
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Data are provisional and subject to change. Grouped by CDC disease years.



OFFICE OF LABOR STANDARDS & ENFORCEMENT

Employer Training: What to Do When ICE Comes to Your Business
Rights, Actions, and Resources
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https://www.sandiegocounty.gov/content/sdc/OLSE.html
https://www.sandiegocounty.gov/content/sdc/OLSE.html

~ Mikey Knab is the Business Outreach
Manager for OLSE and supports
employers and businesses to {
understand employment and labor ’ |
regulations. | SE Y
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The information shared today is intended for general educational
purposes only and should not be considered legal advice.

We encourage you to consult with legal counsel that can advise you
on employment and immigration issues before making any changes
to your practices




@ TYPES OF ICE ENFORCEMENT ACTION

‘ @ LEGAL RIGHTS & PROHIBITIONS




S
Who We Are

Introduction In May 2021, the Board of Supervisors
formed the Office of Labor Standards &
Enforcement (OLSE)

OLSE is a resource available to workers and business
owners alike to get clarity and information about laws
and regulations related to doing business in San Diego
County and will take steps to ensure that employers
are following the law and treating workers fairly.

€ EDUCATION & OUTREACH
€©) ENFORCEMENT

o POLICY



http://www.sandiegocounty.ca.gov/olse

How Did We

Get Here?

Spring and Early Summer 2025 -
ICE enforcement at businesses

increases in a very visible way

July 2025 - Board of Supervisors pass
Resolution to train employers on ICE

enforcement actions

August 2025 - OLSE conducts
stakeholder outreach and

feedback collection

August and September 2025 - OLSE
Completes research and compiles
training resources and materials



BEFORE

What can employers
do ahead of time to
prepare for ICE
enforcement actions?

Know Your Rights and Responsibilities
o Conduct aself-audit of employee file policies and
procedures for privacy and security
o Familiarize yourself with relevant laws
o Educate yourteam
Make a Plan
o Designate staff and managementroles

o Designate “private” areas with sighage

e Prepare Resources
o Emergency contacts and payments permissions
o Links tocommunity support options

e Practice the Plan

o Stafftraining exercises




Types of ICE Enforcement Actions

$

1-9 Workplace
Audits Raids

Can happen without any
prior notice to the
employer

Always starts with a
Notice of Inspection
(\[0])]

Employers have a 3-day May occur with just one
officer from just one

window to respond
agency, or many officers

from many agencies




Legal Rights and Prohibitions

For Individuals and Employers

$

5th CA Immigrant

Worker Protection
Amendment Act - AB 450

4th
Amendment

Righttonotactas a Prohibits “voluntary
witness against oneself consent” to enter private
(remain silent) areas of business

Protection against
search and seizure

Right to “due process” Requires notice of I-9 audits to
before depriving an employees within 72 hours of NOI

individual of life, liberty, Includes penalties of $2,000 -
or property $10,000 per violation

Includes warrant

requirements




$

Subpoenas

U.S. Department of
Homeland Security
Form [-138

Review and comply as
appropriate - focused on
documents and information

Understanding

Warrants and Subpoenas

Administrative
Warrants

|CE or DHS Form |-200 or
[-205

Authorizes limited activities, such as
speaking with key employees, reviewing
certain documents, and visiting “public”
spaces

Judicial
Warrants

Issued by a Court -
Labeled “Federal Arrest”
or “Search and Seizure”
Warrant

May authorize physical
search and seizure




1. To (Name, Address, City, State, Zip Code) DEPARTMENT OF HOMELAND SECURITY
Pisnz cmovoioneaes IMMIGRATION ENFORCEMENT
) SHRSOE .
to Appear and/or Produce Records
8 U.S.C. § 1225(d),8C.F.R. §287.4

Subpoena Numter
CESTERRIR
2. In Reference To
S S A s SR L T SR AT
(THe of Prozemdng) (FI% Nunbir, if Apzticatie)

By the sesvice of this subpoena upon you, YOU ARE HEREBY SUMMONED AND REQUIRED TO:

(A) ] APPEAR betore the U.S. Customs and Border Protaction (CBP), U.S. Immigraton and Customs
Enforcament (ICE), or U.S. Citzenship and immigration Servicas (USCIS) Official named In Block 3
ot tha placs, date, and time specfiad, to testify and give nformation relabing to the matter indicated n
Block 2.

(8) [X] PRODUCE the records (bocis, papere, or other decuments) indicatad in Block 4, to the CBP, ICE. or
USCIS Official named in Block 3 st the placa, date, and tima specified.

Your testimony and/or preduction of the indicated records is required in connection with an investigation or
inquiry relating to the enforcemant of U.S. immigration laws. Failura to comply with this subpoena may subject
you to an order of contempt by a federal District Court, as provided by 8 U.S.C. § 1225(d)4)(B).

13 72\ POD 1AL e LICAIO AMLIAL hrnbarms vidinmm cimis Are sommsshond bo mnnne | P e o S

Check for validity:
Addressed to a named individual
Includes file and subpoena number
and date issued
Lists exactrecords or
testimony requested
Place, date, and time for production
or appearance
Signed by an ICE officer with
subpoena authority

Understand Your Rights and Limits:

* Not self-enforcing - ICE must go to
federal court to compel compliance
You may request more time if the

deadline is unreasonable

Consider how much you are legally
required to share - narrow
compliance may help protect your
company and your employees




Administrative
Warrant

U.S. DEPARTMENT OF HOMELAND SECURITY Warrant for Arrest of Alien

File No.
Date:
To: Any immigration officer authorized pursuant to sections 236 and 287 of the
Imniigration and Nationality Act and part 287 of title 8, Code of Federal
Regulations, to serve warrants of arrest for immigration violations

I have determuned that thers is probable cause to balieve that
13 removable from the United States. This determination is based upon:

[ the execution of a charging document to initiate removal proceedings azainst the subject;
0 the pendency of ongoing removal proceedings asainst }
O the failure to establish admizsibility subsequent to

0 biometric confirmation of the subject’s idengity 25 check of federal

databases that afinrmatively indicate, by the
13 removable under U.S, immigration sw
O statements made voluntanly \\

evidence that affirmatively indic ste the sul

e meomnmmeamr e Arrest Warrant

ICE Administrative

Immigration and Naricoality Act 8 above-named alie
(Signature of Asthoneed Immigrason Officer)

(Panted Name aad 1atle of Authored Imemagraboa Officer)

Certificat o Servce Not signed by a judge

I hersby cerufy that the Warrant for Arrest of Alien was served by me at

(Locatiany

on on and the content: of th
(Name of Alsen) (Daze of Service)

notice were read to hum or her in the lanzuage.

(Langeage)

Name and Siztatere of Officer Name o Number of Inteepreter {if applicabyie)

Frem B2U0 Ben. 4 08|

Issued by ICE or DHS officers,
not judges, for immigration

enforcement under civil law
Form |-200 (Warrant for Arrest of
Alien) and Form I-205 (Warrant
of Removal/Deportation)
Authorizes arrest in public
spaces but does not allow entry
into private areas without
consent

Unlike court-issued warrants,
these warrants cannot compel
searches or forced entry

These have narrower legal scope
than criminal/judicial warrants




Judicial Warrant

This Is a Judicial search warrant. It DOKES suthorlze agents to enter your home.
ADSY (Ray  L107) Sewah sl Sanswes Warves

UNITED STATES DISTRICT COURT* Issued by a COURT
for the
Eastem Distrig

10 the Matter of the Search of

(Brsefly desriby DA peapery o b srorched
o koS il prevrems by pemene ond ockive sy)

540 Onk Avenun
Denvda, Calbomnia 95616

Judicial Warrant

SEARCH AND SEIZURE WARRANT

NN NN

To: Any suthorized law enforcement offcer 2 11 sw - o I 6 'l EFB
An applicaiion by a federal law enf met offi or an y foe the RO '] the scarch
of ihe following peison or property located in the EASTERN Dbwicsof __ csufossia 000

Ol ne perame o dicscriive e pevywrty tn e sroreled ool S0Vt Tocar )
SEE ATTACHMENT A ATTACHED HERETO AND INCORPORATED 8Y REFESENCE
Tead attachments to make mure they are regarding YOTT and YOTTR address, not someonc else’s,
The perIon or property o be scarched, described above, 13 belicved 10 CONCEal Mideanld e inraon or describe Liw

oy 50 be Beiven
‘a ATT. B.ATTACHED HERETO AND INCORMORATED 8Y REFERENCE

1 find that the aMdavit(s), or any recorded teximony, catabliah prodable cawns tw tearch aned selze the person or
propeny Date for warrant, not

o exeeed 14 duys
YOU AKRE COMMANDED to cxccult this wamanion o before s y "‘ S
E‘D% hows

O in the daytine 6:00 a.m. 1010 p.m, O atany time in the Jay of night as | Mad reasonable cawse has teen
establithed

Unless dclayed notice Is suthorized below, you must give 8 copy of the wasmant and arece $# for 1he propeny
tnken to the person from whom, of from whose premiscs, the property was taken, or leave the copy and reocipt st the
place where the property was taken,

The olficer executing this wasrant, or an officer present Juring the oxeculion of the Wamad, munt prepare an
inventory ns reQuiced by law and prompcly retum this warman: snd inveniosy 10 United States Magistrate Judge

()

O3 1 find rhat immediate notitication may have sn sdverse rosult liged in 18 US.C, § 2705 (except for delmy
of trial). and authorize the officer executiag 1his warant (o delay notice to the persan who, or whose proparty, will be
scarchod OF SotZed (ched the vppreprion baxy Ofor __ day s feed 4o ancved I8
Ountll, the Mot jutifylig, the tater specifc dute pl

«iSigned by a judge

City ond s1ate:  SACRAMENTIO. CAIIEOSNIA EDMUND FBRENNAN ULS, MAGISTEATE JUDGE
Privted name and rate

< 1 Nan it ’ T anr Cantar hitns-anttar snm NTT C lotane 1 1A0T8C04ANR T S20N40%=0

Criminal arrest warrant: authorizes
arrest of a person for alleged federal
crimes, such as illegal reentry or
harboring/transporting
undocumented immigrants; allows
arrest anywhere, including entry into
a “private” area without consent

Criminal search warrant: authorizes
ICE to search specified premises for

evidence of immigration-related
crimes such as fraudulent
documents, trafficking evidence, etc.
This warrant must list probable
cause, specific items to be seized,
and specific locations




Remember: always
contact your attorney
to help guide you

WY RBERD

TEAYECEBEEL 3
STAFF ONLY 7

Warrants

and
Subpoenas Which compel access to “private” spaces?

Xbpoena deinistrative %udicial

U.S. Department of Warrant Warrant
Homeland Security ICE or DHSForm |- Issued by a Court - Labeled
Form 1-138 200 or |-205 “Federal Arrest” or “Search

and Siezure” Warrant




The information shared today is intended for general educational
purposes only and should not be considered
legal advice.

We encourage you to consult with legal counsel that can advise you

on employment and immigration issues before making any changes
to your practices
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ACTION PLAN

ACTION PLAN: WHAT TO DO IF ICE COMES KNOCKING:
BE PREPARED. STAY CALM. PROTECT YOUR BUSINESS.

L. INTRODUCTION

An unannounced visit from Immigration and Customs Enforcement (ICE) can throw any workplace
into chaos—unless you're ready. Even employers who carefully verify the work authorization of
every employee may face investigations triggered by anonymous tips, complaints, or larger
enforcement initiatives. Preparation is your best protection.

This action plan outlines the steps your organization should take before, during, and after a
worksite enforcement action. Your goal is to stay compliant, minimize disruption, and protect your
employees and operations.

At the heart of immigration compliance is a properly completed Form -9 for every employee hired
after November 6, 1986, along with timely processing through E-Verify for new hires. Every
organization representative responsible for I-9 or E-Verify procedures must be thoroughly familiar
with the government’s guidance, including:

« Instructions for Form I-9: Employment Eligibility Verification
https://www.uscis_gov/sites/default/files/document/forms/i-Oinstr. pdf

« Form M-274: Employer Handbook

https://www.uscis.gov/i-9-central/form-i-9-resources/handbook-for-employers-m-
274

«  E-Verify User Manual
https://www.e-verify. gov/e-verify-user-manual

What to include:

Point of contact for enforcement
agents x2

Script for initial contact with
enforcement agents - include legal
references

Person responsible for documenting
enforcement activities x2
Instructions for documenting
enforcement actions

Lawyer’s contact information

Resources list with contact
information

Examples of warrants and subpoenas
with instructions on how to read them
Instructions on how to comply with [-9
audits

Floorplan clearly indicating public
and private areas

Staff training plan for

implementation




What can employers do while ICE

enforcement actions are
happening?

Ask for identification and make sure you
understand the purpose of the visit

Obtain a copy of the warrant or subpoena
Document everything that happens

Contact legal and other resources
immediately

Maintain confidentiality

Comply with AB 450 - Immigrant Worker
Protection Act

You may decide not to speak on behalf of
employees



AFTER

What can employers do after ICE
enforcement actions?

 Contactyourlawyer
* Review documentation (warrant or subpoena) and follow up

with any document or information demands

* Process immediate paychecks for employees removed from
the worksite - pay emergency contacts if authorized

 Contact family members as appropriate

* Prevent discrimination and retaliation against all
employees

* Provide resourcesto all affected parties - food, shelter,
legal, mental health, childcare, etc.

* Maintain confidentiality

* Review documentation of the enforcement action and refine

action plans if necessary
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MATE RIALS

for employers

Detailed action plan and company policy
Poster with basic rights, action steps, and
important resources

Signage for private areas

Emergency contact and payment
permission sheets

Broader community resource list with
contactinformation

Employee file sanitation
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Wrap-up:

Employee Rights and Protections

* Know your Constitutional rights including the right to
remain silent (5" Amendment)

* No obligation to disclose immigration status, Country of origin, or
entry into the United States

* Anti-retaliation protections under California and federal law

"' v’




Wrap-up:
What Can Employers Do?

Cooperate, but do not exceed legal
obligations

Do not allow ICE access to private
areas without ajudicial warrant
Prepare, prepare, prepare

Train front-line staff on protocol
Maintain confidentiality of
employee information

i e
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Final Takeaways

Plan ahead—don’t improvise
during enforcement

Know your rights and your limits
Protect your employees without
breaking the law

Calllegal counsel immediately

Document everything




Get Connected With Us

Contact Information

&, 619-531-5129 @& www.sandiegocounty.gov/OLSE/

’4 olse@sdcounty.ca.gov © 1600 Pacific Hwy, 452, S.D, C.A 92101

Mikey Knab,
michael.knab@sdcounty.ca.gov

Business Outreach Manager

Stephanie Hernandez,
hanie.hernandez county.ca.gov
Community Engagement Manager

‘J "j



http://www.sandiegocounty.gov/OLSE/
mailto:stephanie.hernandez@sdcounty.ca.gov
mailto:olse@sdcounty.ca.gov
mailto:michael.knab@sdcounty.ca.gov
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Announcements




Teaching Critical-Thinking Skills in the
Age of Al Webinar

The Chronicle is hosting a webinar on how colleges
can more explicitly teach, better measure, and more
clearly communicate the value of critical-thinking skills
as Al tools and misinformation rise. Learn key
strategies for strengthening these skills with students!

Tuesday, April 28 at 11:00 AM

Register for the Webinar!
‘ ‘



https://www.chronicle.com/events/virtual/teaching-critical-thinking-skills-in-the-age-of-ai

Accessible by Design: Disability and
the Inclusive Campus Webinar

During this webinar a panel to explore how colleges
use universal design and Al tools to create more
accessible, inclusive environments for people with
disabilities. Learn about strategies to improve
accessibility in teaching, services, and workplace
practices, online and in-person!

Tuesday, May 12 at 11:00AM

Register for the Webinar!

-



https://www.chronicle.com/events/virtual/accessible-by-design-disability-and-the-inclusive-campus

bul

E WELL
N DIEGO

Navigating CalFresh and Medi-Cal
Changes: All Sector Telebriefing

wore
>

<

Join a free webinar to learn about recent
changes to CalFresh and Medi-Cal, including
who may be impacted and who remains eligible.
The session will also cover recommended next
steps, along with resources to support those
affected.

Wednesday, April 22, from 10:00 to 11:00AM

-

Register now!




Helping College Students Stay
Protected from Measles

The Public Health Communications
Collaborative has a new resource for
college students and their families to
help them understand the risks of
measles and how to protect
themselves:

Protecting Yourself from Measles on

College Campuses
‘ ‘



https://publichealthcollaborative.org/resources/protecting-yourself-from-measles-on-college-campuses/
https://publichealthcollaborative.org/resources/protecting-yourself-from-measles-on-college-campuses/

Q&A




THANK YOU FOR ATTENDING!

For more information, please visit our website: LiveWellSD.org/Education

You can also email us at: LiveWellEducation@sdcounty.ca.gov



https://www.livewellsd.org/i-want-to/get-involved/sector-teams/education
mailto:LiveWellEducation@sdcounty.ca.gov
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