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The Public Employment Relations Board (PERB) is instituting procedures
to keep the agency open to the fullest possible extent while protecting public
safety by mitigating the impact of coronavirus/COVID-19. The Board and
Administrative Law Judges shall grant reasonable requests for continuances.

1. All hearings and oral arguments that have not commenced as of March 16
and are not scheduled to begin before April 15 shall be continued to a date to be
determined at a future time.

2. PERB’s electronic document management system (EDMS) will receive and
staff will review all electronic filings during this time.

3. Except as noted and to the extent practical, all filing deadlines will apply
to pending and new case proceedings. PERB finds the COVID-19 outbreak
constitutes good cause for any extensions of time requested.

4. PERB’s case processing and service of newly-filed State employee merit
appeal cases and State employee whistleblower action cases shall be suspended
until further notice.

S. PERB’s case processing and service of newly-filed unit or certification

related petition cases shall be suspended until further notice.



6. PERB and FMCS will not conduct in-person mediations until further
notice. Requests for impasse services, i.e., mediation or arbitration, will be

accepted by email only. Please contact Susan Bolte at Susan.Bolte@iowa.gov if

you have questions.
Fe The Board and Administrative Law Judges may conduct case conferences
and hearings using video or phone conferencing when it would be practical and

efficient to do so.
Dated this 17th day of March, 2020.
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