
 

 
 

November 2021 Housing and Employment Law Fact! 

In California employers who know an employee is a 

survivor of a crime or abuse, are not allowed to 

discriminate or retaliate against the employee because: 

• the employee is a survivor, or 

• the employee took time off work to get help from 

abuse or appear in court, or 

• the employee requested a safety-related reasonable accommodation. 

Learn more about survivors’ employment rights at Legal Aid At Work’s website 

https://legalaidatwork.org/our-programs/domestic-violence-survivors/ 

Please contact Taylor Campion, Senior Managing Attorney of our Housing and 

Employment Justice Program, at tcampion@fvaplaw.org if you have any housing or 

employment law questions. She loves providing advocates and attorneys legal 

information to help their clients! And be sure to check out FVAP’s website for on-

demand webinars, tip-sheets and tool-kits at www.fvaplaw.org password 

FVAPtrainings6. 
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