	1 Hour of MCLE Participatory Credit 
Alameda County Law Library @ 12th & Oak Streets, Oakland
Wednesday, January 8, 2020 from noon to 1:00 p.m.
Price:  Advance registration $3.50 Day of event $4.00
Visit Eventbrite’s secure website to register at 
https://tinyurl.com/um73nt4 
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MCLE Overview of Federal Health Benefits under ERISA
is offered by the U.S. Department of Labor, Employee Benefits Security Administration, which enforces Title I of the Employee Retirement Income Security Act (ERISA) and presented by Cristina A. Collazo, Senior Benefits Advisor.  Some of the protective health laws and amendments under ERISA that apply to private employer-sponsored health coverage will be discussed. ERISA imposes compliance obligations and fiduciary standards. Church and government plans are not subject to ERISA.  Additional programs covering some of the laws listed below in more detail will be scheduled for future dates.

The following laws will be covered in this 1-hour overview with an emphasis on disclosure requirements:

· AFFORDABLE CARE ACT (ACA): Implements health coverage reforms such as eliminating pre-existing condition exclusions, the extension of coverage through age 26, prohibition of rescissions of coverage, restrictions on waiting periods, prohibition on lifetime and annual limits, coverage of emergency services, and the Summary of Benefits and Coverage and Uniform Glossary.

· CONSOLIDATED OMNIBUS BUDGET RECONCILIATION ACT (COBRA): Applies to employers that have 20 or more employees on more than 50 percent of the prior calendar year. COBRA requires employers to provide eligible employees and their dependents who would otherwise lose group health coverage due to a qualifying event with an opportunity to continue group health coverage. 

· [bookmark: _GoBack]GENETIC INFORMATION AND NON-DISCRIMINATION ACT (GINA): Prohibits health plans and health insurance issuers from discriminating and denying enrollment based on genetic information. 

· HEALTH INSURANCE PORTABILITY AND ACCOUNTABILITY ACT (HIPPA): Prohibits discrimination based on health status and provides for special enrollment opportunities.

· MENTAL HEALTH PARITY AND ADDICTION EQUITY ACT (MHPAEA): Imposes parity requirements on group health plans that provide benefits for mental health or substance use disorder benefits.
· NEWBORNS' AND MOTHERS' HEALTH PROTECTION ACT (NMHPA): Applies to group health plans that provide maternity or newborn infant coverage. Under the NMHPA, group health plans may not restrict mothers’ and newborns’ benefits for the length of stay in connection to birth of a child. 
· WOMEN'S HEALTH AND CANCER RIGHTS ACT (WHCRA): Requires coverage for certain mastectomy benefits.

[image: ]Alameda County Law Library
Conference Room 8
 
125 Twelfth Street, Oakland, CA
 
2 blocks from the Lake Merritt 
Bart Station

$3.50 Advance Registration
$4:00 Day of Event

To register at Eventbrite 24/7
https://tinyurl.com/um73nt4 
 
Mail check or pay at reference desk.
 
Registration/check in:
        11:30 am – noon
Program: noon -  1:00 p.m.




















The Alameda County Law Library is a multiple activity MCLE provider approved by the State Bar of California.

_____________________________________________________________________________________
First Name							Last Name
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